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Acting Director

Office for Civil Rights

Department of Health, Education and Welfare
330 Independence Ave., S.W.

Washington, D.C. 20201

June 4, 1976

Re: 86.12 (a), (b) of Final Title IX Implementing Regulations
Dear Mr. Gerry:

“ On behalf of the Administration and Board of Trustees of Cedarville College, we :
respectfully submit the accompanying claim for exemptions as provided under :
Section 86. 12 (a) and (b) of the Final Title IX Implementing Regulations.

We believe it would be beneficial to your understanding of our position if we were
to give you some specific information about our college. Therefore, we present
the following for your coasideration;

I. A Description of Cedarville College -
Cedarville College is a Baptist college of arts and sciences presenting
a balanced liberal arts program coupled with an evangelical, conserva-
tive theological position in regard to doctrine and patterns of conduct.
II. The Bible as our Basis for Faith and Practice -
Cedarville College was founded upon and continues to present a

curriculum based upon a doctrinal position that the Bible is our
sole basis for faith and practice.
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III. Approval by the General Association of Regular Baptist Churches -

Cedarville College is subject to annual approval by the General
Association of Regular Baptist Churches (GARBC) to assure the
continuity of the educational program in conformity with the Scriptural
position of the majority of the GARBC.

Cedarville College wholeheartedly supports the principle of cooperation with govern-
meatal authority as admonished by the Bible (Romans 13). However, we also firmly
believe that we have the right to take exception to governmental actions which would
iaterfere with faith and practice that is based on Biblical teaching.

We present the following claims for exemption from certain requirements of the
Final Title IX Implementing Regulations:

86.21 (c) (1) (2) (4) Admissions -

These subparts (1) prevent a recipieat institution from applying
any rule concerning the actual or potential parental, family, or
marital status of an applicant which treats persoas differently

on the basis of sex; (2) prohibit an institution from discriminating
against or excluding any person oa the basis of pregnancy, child-
birth, terminatim of pregnancy, or recovery therefrom, and (3)
prevents a recipie at institution from making pre-admission
laquiry as to the marital status of an applicaat.

College Policy - Cedarville College does exclude from its program
unmarried, pregnant women.

Rationale - In order to maintain the distinctive character of the
College as a Christian institution with Biblical moral standards,
Cedarville College must reserve the right to exclude from its
programs, male or female applicants who violate the moral
standards coantained in the Bible.

Scripture References - ICor. 5;1Cor. 6:15-20; I Thess. 4:3-17.

86. 31 (b) (5) Educational Programs and Activities - A recipient shall not, on
the basis of sex, "discriminate against any person in the application
of any rules of appearance. "

College Policy - Cedarville College does maintain a policy limiting
the length of men's hair.
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Rationale - The policy reflects a sensitivity to the relationship

of Cedarville College to its constituency and the institution's
respoasibility to those whom we serve, together with the School's
desire to maintain a testimony to our churches and to society.

Scripture Reference - I Cor. 10:32

It is the institution's intent and practice to maintain the Biblical
identity of the sexes while upholding their equality of person.

Scripture References - I Cor. 11:14, 15.
86.40 (a) (b) (1) (4) (5) Marital or Parental Status -

These subparts (1) preveat a recipient iastitution from applying any
rule concerning a student's actual or potential parental, family,

or marital status which treats students differently on the basis of
sex; (2) prohibit an institution from discriminating against, or
excluding any studeat from its education program or activity oa the
basis of such student's pregnancy, childbirth, false pregnancy,
termination of pregnancy, or recovery therefrom; (3) require that
a recipient institution treat pregnancy, termination of pregnancy
and recovery therefrom as any other temporary disability; and

(4) require that a recipient institution shall treat pregnancy, child-
birth, false pregnancy, termination of pregnancy and recovery there-
from as a justificationbr a leave of absence, at the conclusion of
which the studeat shall be reinstated to the status which she held
when the leave began.

Cellege Policy - Cedarville College does exclude from its educational
program and activities, unmarried women students experiencing
pregnancy, childbirth, or termination of pregnancy.

Rationale - In order to maintain the distinctive character of the
College as a Christian institution with Biblical moral standards,
Cedarville College must reserve the right to suspeand from its pro-
gram and activities, male or female students who violate institution al
standards that have as their basis the moral standards contained in
the Bible.

Scripture References - I Cor. 5; I Cor. 6:15-20; I Thess. 4:3-7.
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86.57 (a) (1), (b), (c) Marital or Parental Status -

These subparts provide that a recipient institution shall not apply
any policy or take any employment action concerning the potential
marital, pareatal, or family status of zn employee or applicant

for employment which treats persons differently on the basis of
sex. A recipient shall not discriminate against or exclude from
employment any employee or applicant for employment on the

basis of pregnancy, childbirth, false pregnancy, termination

of pregnancy, or recovery therefrom, and the recipient shall treat
pregnancy, childbirth, false pregnancy, termination of pregnancy,
and recovery therefrom and any other temporary disability resulting
therefrom as any other temporary disability for all job related pur-
poses.

College Policy - Cedarville College does exclude unmarried pregnant
women applying for employment and also excludes from employment

male or female employees who violate the moral standards contained
in the Bible.

Rationale - In order to maintain the distinctive character of the
College as a Christian institution with Biblical moral standards,
Cedarville College must reserve the right to exclude unmarried
pregnant women applying for employment and to also exclude from
employment male or female employees who violate the moral standards
contained in the Bible.

Scripture References - I Cor. 5: I Cor. 6:15-20; I Thess. 4:3=-T7.

The above exemption statements have been reviewed and approved by the Cedarville
College administrationad the Board of Trustees. While it is the intent of Cedarville
College to continue to provide equal opportunity to members of both sexes in com-
pliance withthe provisions of Title IX regulations, coatinuation of policies relating
to the above exemption statements are considered essential to the purpose and pro-
grams of the institution.

A L -
rVr ; Spfpermer—_— ; 7

James, TJ Jeremiah
/" Chief Admlq;stpatlve Off;lcer

//"fﬁ/ / ,/‘,///M&w,\.,/
/  George Eagelmann
airman, Bodrd of Trustees




