
UNITED STATES DEPARTMENT OF EDUCATION 

OFFICE FOR CIVIL RIGHTS 
THE ASSISTANT SECRETARY 

June 14, 2016 

Honorable Nita M. Lowey 
House of Representatives 
Washington DC 20515 

Dear Congresswoman Lowey, 

Thank you for your letter to Secretary John B. King, Jr., dated April 15, 2016, sharing your concerns 
about incidents ofanti-Semitic harassment and intimidation on college campuses. Your letter also asked 
a number of questions about how the U.S. Department of Education (Department) civil rights 
enforcement, policy, training, and technical assistance efforts are being used to address such 

harassment. I am pleased to respond on the Secretary's behalf. I am sending an ident ical response to 
your letter's other signatories. 

The Department shares your concerns about anti-Semitic harassment on college campuses. As a result, 
even though Title VI of the Civil Rights Act of 1964 does not expressly prohibit discrimination based 
solely on religion, the Department's Office for Civil Rights (OCR) issued guidance in 2004 and again in 
2010 to make clear that anti-Semitic harassment based on a Jewish student's actual or perceived shared 
ancestry or ethnic characteristics can violate Title Vi's prohibition on race, color, and national origin 
discrimination. Building on the 2004 guidance, the 2010 guidance provides a detailed illustration of 
unlawful anti-Semitic harassment ofJewish students, makes clear that schools must take prompt and 
effective steps reasonably calculated to end and prevent the recurrence of such harassment, and 

identifies appropriate and inappropriate responses to such harassment by school administrators, as 
outlined here: www.ed.gov/ocr/letters/colleague-201010.pdf. 

In addition, the Department worked closely with the U.S. Attorney for the Southern District of New York 

to file a brief in federal court in support of a private lawsuit against the Pine Bush Central School District 
for failing to address pervasive anti-Semitic harassment ofJewish students. That brief is available here: 
www.scribd.com/doc/203254393/T-E-Statement-of-lnterest-of-the-USA-1-24-14-00170238. In 
November 2014, the federal district court held that substantial deference was owed to OCR's 

interpretation of anti-Semitic harassment prohibited by Title VI, and denied the school district's motion 
to dismiss the lawsuit because there was enough evidence for a jury to reasonably find that the district 
was deliberately indifferent to such harassment. 

In this Administration, OCR staff has also provided external trainings and technical dssistance with 

examples of unlawful harassment of Jewish students and of appropriate responses to harassment by 

college and university personnel. 

OCR is revising our standard training materials for students and educators regarding harassment to 
include examples of harassment based on actual or perceived shared ancestry or ethnic characteristics, 
including of Jewish students, and appropriate responses to such harassment. 
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ln addition, OCR has frequently engaged with stakeholders who focus on these issues. OCR has 

participated in roundtables with other federal agencies across the country that address religious 
discrimination and bullying in education, during which OCR has addressed anti-Semitic harassment 

among other topics. And OCR leadership has met with a wide array of stakeholders specifically to 
discuss anti-Semitic harassment and Israel-related activities on college campuses. OCR is also evaluating 
whether additional guidance would be helpful to schools and colleges working to prevent unlawful 
discrimination involving students of various religions, and, as always, we welcome continued 
stakeholder input. 

In order to track cases involving these issues, OCR added a new code to our case management system 
after the 2010 guidance for cases that allege discrimination based on a religious group's actual or 
perceived shared ancestry or ethnic characteristics. To date, OCR has received 74 complaints with such 

allegations, about 30 of which involved Jewish students. Of the 74 complaints, 35 involved post

secondary institutions OCR does not currently have any open investigations involving alleged anti
Semitism on college campuses. 

OCR has investigated and entered into several resolution agreements in recent years resolving Title VI 
claims of anti-Semitism involving Jewish students at the elementary and secondary school level, the 
most recent one, Huntington Beach City School District, Jan. 16, 2015, may be accessed at 
www.ed.gov/ocr/docs/investigations/more/09141437-a.pdf. We will continue to pursue strong 
remedies in the future when we find discrimination under Title VI against Jewish students - or students 
of other faiths - at institutions ofelementary, secondary, or higher education. 

Thank you again for writ ing. OCR shares your firm commitment to ensuring that Jewish students, like all 
students, have access to an education free from discrimination. We look forward to continuing to work 

with you toward that goal and I would be pleased to meet with the Taskforce to discuss this further. If 
you have additional questions or concerns, please do not hesitate to contact Lloyd Horwich, Acting 

Assistant Secretary for the Department's Office of Legislation and Congressional Affa irs, at 202-401-0020. 

Sincerely, 

Catherine E. Lhamon 
Assistant Secretary for Civil Rights 
U.S. Department of Education 

www.ed.gov/ocr/docs/investigations/more/09141437-a.pdf


UNITED STATES DEPARTMENT OF EDUCATION 

OFFICE FOR CIVIL RIGHTS 

June 14, 2016 

Congressman Christopher H. Smith 
House of Representatives 
Washington DC 20515 

Dear Congressman Smith, 

Thank you for your letter to Secretary John B. King, Jr., dated April 15, 2016, sharing your concerns 

about incidents of anti-Semitic harassment and intimidation on college campuses. Your letter also asked 

a number of questions about how the U.S. Department of Education (Department) civil rights 
enforcement, policy, training, and technical assistance efforts are being used to address such 

harassment. I am pleased to respond on the Secretary's behalf. I am sending an identical response to 
your letter's other signatories. 

The Department shares your concerns about anti-Semitic harassment on college campuses. As a result, 
even though Title VI of the Civil Rights Act of 1964 does not expressly prohibit discrimination based 
solely on religion, the Department's Office for Civil Rights (OCR) issued guidance in 2004 and again in 
2010 to make clear that anti-Semitic harassment based on a Jewish student's actual or perceived shared 
ancestry or ethnic characteristics can violate Title Vi's prohibition on race, color, and national origin 
discrimination. Building on the 2004 guidance, the 2010 guidance provides a detailed illustration of 

unlawful anti-Semitic harassment of Jewish students, makes clear that schools must take prompt and 
effective steps reasonably calculated to end and prevent the recurrence of such harassment, and 
identifies appropriate and inappropriate responses to such harassment by school administrators, as 

outlined here: www.ed.gov/ocr/letters/colleague-201010.pdf. 

In addition, the Department worked closely with the U.S. Attorney for the Southern District of New York 
to file a brief in federal court in support of a private lawsuit against the Pine Bush Central School District 

for failing to address pervasive anti-Semitic harassment of Jewish students. That brief is available here: 
www.scribd.com/ doc/203254393/T-E-Statem e nt-of-I nterest-of-the-USA-1-24-14-00170238. In 
November 2014, the federal district court held that substantial deference was owed to OCR's 

interpretation of anti-Semitic harassment prohibited by Title VI, and denied the school district's motion 
to dismiss the lawsuit because there was enough evidence for a jury to reasonably find that the district 

was deliberately indifferent to such harassment. 

In this Administration, OCR staff has also provided external trainings and technical assistance with 

examples of unlawful harassment ofJewish students and of appropriate responses to harassment by 

college and university personnel. 

OCR is revising our standard training materials for students and educators regarding harassment to 
include examples of harassment based on actual or perceived shared ancestry or ethnic characteristics, 
including of Jewish students, and appropriate responses to such harassment. 
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In addition, OCR has frequently engaged with stakeholders who focus on these issues. OCR has 
participated in roundtables with other federal agencies across the country that address religious 
discrimination and bullying in education, during which OCR has addressed anti-Semitic harassment 
among other topics. And OCR leadership has met with a wide array of stakeholders specifically to 
discuss anti-Semitic harassment and Israel-related activities on college campuses. OCR is also evaluating 
whether additional guidance would be helpful to schools and colleges working to prevent unlawful 
discrimination involving students of various religions, and, as always, we welcome continued 
stakeholder input. 

In order to track cases involving these issues, OCR added a new code to our case management system 

after the 2010 guidance for cases that allege discrimination based on a religious group's actual or 

perceived shared ancestry or ethnic characteristics. To date, OCR has received 74 complaints with such 
allegations, about 30 of which involved Jewish students. Of the 74 complaints, 35 involved post

secondary institutions OCR does not currently have any open investigations involving alleged anti
Semitism on college campuses. 

OCR has investigated and entered into several resolution agreements in recent years resolving Title VI 
claims of anti-Semitism involving Jewish students at the elementary and secondary school level, the 
most recent one, Huntington Beach City School District, Jan. 16, 2015, may be accessed at 
www.ed.gov/ocr/docs/investigations/more/09141437-a.pdf. We will continue to pursue strong 
remedies in the future when we find discrimination under Title VI against Jewish students - or students 
of other faiths - at institutions of elementary, secondary, or higher education. 

Thank you again for writing. OCR shares your firm commitment to ensuring that Jewish students, like all 
students, have access to an education free from discrimination. We look forward to continuing to work 

with you toward that goal and I would be pleased to meet with the Taskforce to discuss this further. If 
you have additional questions or concerns, please do not hesitate to contact Lloyd Horwich, Acting 

Assistant Secretary for the Department's Office of Legislation and Congressional Affairs, at 202-401-0020. 

Sincerely, 
Catherine EE. Lhamon 
Assistant Secretary for Civil Rights 
U.S. Department of Education 

www.ed.gov/ocr/docs/investigations/more/09141437-a.pdf


UNITED STATES DEPARTMENT OF EDUCATION 

OFFICE FOR CIVIL RIGHTS 

June 14, 2016 

Congressman Eliot L. Engel 
House of Representatives 

Washington DC 20515 

Dear Congressman Engel, 

Thank you for your letter to Secretary John B. King, Jr., dated April 15, 2016, sharing your concerns 

about incidents of anti-Semitic harassment and intimidation on college campuses. Your letter also asked 

a number of questions about how the U.S. Department of Education {Department) civil rights 
enforcement, policy, training, and technical assistance efforts are being used to address such 
harassment. I am pleased to respond on the Secretary's behalf. I am sending an identical response to 
your letter's other signatories. 

The Department shares your concerns about anti-Semitic harassment on college campuses. As a result, 

even though Title VI of the Civil Rights Act of 1964 does not expressly prohibit discrimination based 
solely on religion, the Department's Office for Civil Rights (OCR) issued guidance in 2004 and again in 
2010 to make clear that anti-Semitic harassment based on a Jewish student's actual or perceived shared 
ancestry or ethnic characteristics can violate Title Vi's prohibition on race, color, and national origin 

discrimination. Building on the 2004 guidance, the 2010 guidance provides a detailed illustration of 
unlawful anti-Semitic harassment ofJewish students, makes clear that schools must take prompt and 

effective steps reasonably calculated to end and prevent the recurrence of such harassment, and 
identifies appropriate and inappropriate responses to such harassment by school administrators, as 
outlined here: www.ed.gov/ocr/letters/colleague-201010.pdf. 

In addition, the Department worked closely with the U.S. Attorney for the Southern District of New York 
to file a brief in federal court in support of a private lawsuit against the Pine Bush Central School District 
for failing to address pervasive anti-Semitic harassment of Jewish students. That brief is available here: 
www.scri bd .com/doc/2032543 93/T-E-State ment-of-Inte rest-of-the-USA-1-24-14-00170238. In 

November 2014, the federal district court held that substantial deference was owed to OCR's 
interpretation of anti-Semitic harassment prohibited by Title VI, and denied the school district's motion 

to dismiss the lawsuit because there was enough evidence for a jury to reasonably find that the district 

was deliberately indifferent to such harassment. 

In this Administration, OCR staff has also provided external trainings and technical assistance with 

examples of unlawful harassment ofJewish students and of appropriate responses to harassment by 

college and university personnel. 

OCR is revising our standard training materials for students and educators regarding harassment to 
include examples of harassment based on actual or perceived shared ancestry or ethnic characteristics, 
including of Jewish students, and appropriate responses to such harassment. 
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In addition, OCR has frequently engaged with stakeholders who focus on these issues. OCR has 
participated in roundtables with other federal agencies across the country that address religious 
discrimination and bullying in education, during which OCR has addressed anti-Semitic harassment 
among other topics. And OCR leadership has met with a wide array of stakeholders specifically to 
discuss anti-Semitic harassment and Israel-related activities on college campuses. OCR is also evaluating 

whether additional guidance would be helpful to schools and colleges working to prevent unlawful 
discrimination involving students ofvarious religions, and, as always, we welcome continued 
stakeholder input. 

In order to track cases involving these issues, OCR added a new code to our case management system 
after the 2010 guidance for cases that allege discrimination based on a religious group's actual or 

perceived shared ancestry or ethnic characteristics. To date, OCR has received 74 complaints with such 
allegations, about 30 of which involved Jewish students. Of the 74 complaints, 35 involved post

secondary institutions OCR does not currently have any open investigations involving alleged anti
Semitism on college campuses. 

OCR has investigated and entered into several resolution agreements in recent years resolving Title VI 
claims of anti-Semitism involving Jewish students at the elementary and secondary school level, the 

most recent one, Huntington Beach City School District, Jan. 16, 2015, may be accessed at 
www.ed.gov/ocr/docs/investigations/more/09141437-a.pdf. We will continue to pursue strong 

remedies in the future when we find discrimination under Title VI against Jewish students - or students 
of other faiths - at institutions of elementary, secondary, or higher education. 

Thank you again for writing. OCR shares your firm commitment to ensuring that Jewish students, like all 
students, have access to an education free from discrimination. We look forward to continuing to work 
with you toward that goal and I would be pleased to meet with the Taskforce to discuss this further. If 
you have additional questions or concerns, please do not hesitate to contact Lloyd Horwich, Acting 
Assistant Secretary for the Department's Office of Legislation and Congressional Affairs, at 202-401-0020. 

Sincerely, 
Catherine E. Lhamon 
Assistant Secretary for Civi l Rights 
U.S. Department of Education 

www.ed.gov/ocr/docs/investigations/more/09141437-a.pdf


UNITED STATES DEPARTMENT OF EDUCATION 

OFFICE FOR CIVIL RIGHTS 

June 14, 2016 

Congresswoman Ileana Ros-Lehtinen 
House of Representatives 
Washington DC 20515 

Dear Congresswoman Ros-Lehtinen, 

Thank you for your letter to Secretary John B. King, Jr., dated April 15, 2016, sharing your concerns 
about incidents of anti-Semitic harassment and intimidation on college campuses. Your letter also asked 

a number of questions about how the U.S. Department of Education (Department) civil rights 

enforcement, policy, training, and technical assistance efforts are being used to address such 

harassment. I am pleased to respond on the Secretary's behalf. I am sending an identical response to 
your letter's other signatories. 

The Department shares your concerns about anti-Semitic harassment on college campuses. As a result, 
even though Title VI of the Civil Rights Act of 1964 does not expressly prohibit discrimination based 
solely on religion, the Department's Office for Civil Rights (OCR) issued guidance in 2004 and again in 
2010 to make clear that anti-Semitic harassment based on a Jewish student's actual or perceived shared 
ancestry or ethnic characteristics can violate Title Vi's prohibition on race, color, and national origin 
discrimination. Building on the 2004 guidance, the 2010 guidance provides a detailed illustration of 
unlawful anti-Semitic harassment ofJewish students, makes clear that schools must take prompt and 

effective steps reasonably calculated to end and prevent the recurrence of such harassment, and 
identifies appropriate and inappropriate responses to such harassment by school administrators, as 
outlined here: www.ed.gov/ocr/letters/colleague-201010. pdf. 

In addition, the Department worked closely with the U.S. Attorney for the Southern District of New York 

to file a brief in federal court in support of a private lawsuit against the Pine Bush Central School District 
for failing to address pervasive anti-Semitic harassment of Jewish students. That brief is available here: 

www.scribd.com/ doc/203254393/T-E-State ment-of-1nte rest-of-the-USA-l -24-14-00170238. In 
November 2014, the federal district court held that substantial deference was owed to OCR's 
interpretation of anti-Semitic harassment prohibited by Title VI, and denied the school district's motion 
to dismiss the lawsuit because there was enough evidence for a jury to reasonably find that the district 
was deliberately indifferent to such harassment. 

In this Administration, OCR staff has also provided external trainings and technical assistance with 

examples of unlawful harassment ofJewish students and of appropriate responses to harassment by 

college and university personnel. 

OCR is revising our standard training materials for students and educators regarding harassment to 

include examples of harassment based on actual or perceived shared ancestry or ethnic characteristics, 
including of Jewish students, and appropriate responses to such harassment. 
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In addition, OCR has frequently engaged with stakeholders who focus on these issues. OCR has 
participated in roundtables with other federal agencies across the country that address religious 

discrimination and bullying in education, during which OCR has addressed anti-Semitic harassment 

among other topics. And OCR leadership has met with a wide array of stakeholders specifically to 
discuss anti-Semitic harassment and Israel-related activities on college campuses. OCR is also evaluating 

whether additional guidance would be helpful to schools and colleges working to prevent unlawful 
discrimination involving students of various religions, and, as always, we welcome continued 
stakeholder input. 

In order to track cases involving these issues, OCR added a new code to our case management system 
after the 2010 guidance for cases that allege discrimination based on a religious group's actual or 

perceived shared ancestry or ethnic characteristics. To date, OCR has received 74 complaints with such 
allegations, about 30 of which involved Jewish students. Of the 74 complaints, 35 involved post
secondary institutions OCR does not currently have any open investigations involving alleged anti
Semitism on college campuses. 

OCR has investigated and entered into several resolution agreements in recent years resolving Title VI 
claims of anti-Semitism involving Jewish students at the elementary and secondary school level, the 

most recent one, Huntington Beach City School District, Jan. 16, 2015, may be accessed at 
www.ed.gov/ocr/docs/investigations/more/09141437-a.pdf. We will continue to pursue strong 

remedies in the future when we find discrimination under Title VI against Jewish students - or students 
of other faiths - at institutions of elementary, secondary, or higher education. 

Thank you again for writing. OCR shares your firm commitment to ensuring that Jewish students, like all 
students, have access to an education free from discrimination. We look forward to continuing to work 
with you toward that goal and I would be pleased to meet with the Taskforce to discuss this further. If 

you have additional questions or concerns, please do not hesitate to contact Lloyd Horwich, Acting 
Assistant Secretary for the Department's Office of Legislation and Congressional Affairs, at 202-401-0020. 

Sincerely, 

Catherine E. Lhamon 
Assistant Secretary for Civil Rights 
U.S. Department of Education 

www.ed.gov/ocr/docs/investigations/more/09141437-a.pdf


UNITED STATES DEPARTMENT OF EDUCATION 

OFFICE FOR CIVIL RJGHTS 

June 14, 2016 

Congressman Steve Israel 
House of Representatives 
Washington DC 20515 

Dear Congressman Israel, 

Thank you for your letter to Secretary John B. King, Jr., dated April 15, 2016, sharing your concerns 

about incidents of anti-Semitic harassment and intimidation on college campuses. Your letter also asked 
a number of questions about how the U.S. Department of Education (Department) civil rights 
enforcement, policy, training, and technical assistance efforts are being used to address such 

harassment. I am pleased to respond on the Secretary's behalf. I am sending an identical response to 
your letter's other signatories. 

The Department shares your concerns about anti-Semitic harassment on college campuses. As a result, 

even though Title VI of the Civil Rights Act of 1964 does not expressly prohibit discrimination based 
solely on religion, the Department's Office for Civil Rights (OCR) issued guidance in 2004 and again in 

2010 to make clear that anti-Semitic harassment based on a Jewish student's actual or perceived shared 
ancestry or ethnic characteristics can violate Title Vi's prohibition on race, color, and national origin 
discrimination. Building on the 2004 guidance, the 2010 guidance provides a detailed illustration of 
unlawful anti-Semitic harassment of Jewish students, makes clear that schools must take prompt and 
effective steps reasonably calculated to end and prevent the recurrence of such harassment, and 
identifies appropriate and inappropriate responses to such harassment by school administrators, as 
outlined here: www.ed.gov/ocr/letters/colleague-201010.pdf. 

In addition, the Department worked closely with the U.S. Attorney for the Southern District of New York 

to file a brief in federal court in support of a private lawsuit against the Pine Bush Central School District 

for failing to address pervasive anti-Semitic harassment of Jewish students. That brief is available here: 
www.scribd.com/doc/203254393/T-E-Statement-of-l nterest-of-the-USA-1-24-14-00170238. In 

November 2014, the federal district court held that substantial deference was owed to OCR's 
interpretation of anti-Semitic harassment prohibited by Title VI, and denied the school district's motion 
to dismiss the lawsuit because there was enough evidence for a jury to reasonably find that the district 
was deliberately indifferent to such harassment. 

In this Administration, OCR staff has also provided external trainings and technical assistance with 

examples of unlawful harassment ofJewish students and of appropriate responses to harassment by 

college and university personnel. 

OCR is revising our standard training materials for students and educators regarding harassment to 
include examples of harassment based on actual or perceived shared ancestry or ethnic characteristics, 
including of Jewish students, and appropriate responses to such harassment. 
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In addition, OCR has frequently engaged with stakeholders who focus on these issues. OCR has 

participated in roundtables with other federal agencies across the country that address religious 
discrimination and bullying in education, during which OCR has addressed anti-Semitic harassment 
among other topics. And OCR leadership has met with a wide array ofstakeholders specifically to 
discuss anti-Semitic harassment and Israel-related activities on college campuses. OCR is also evaluating 
whether additional guidance would be helpful to schools and colleges working to prevent unlawful 
discrimination involving students of various religions, and, as always, we welcome continued 
stakeholder input. 

In order to track cases involving these issues, OCR added a new code to our case management system 
after the 2010 guidance for cases that allege discrimination based on a religious group's actual or 
perceived shared ancestry or ethnic characteristics. To date, OCR has received 74 complaints with such 
allegations, about 30 of which involved Jewish students. Of the 74 complaints, 35 involved post

secondary institutions OCR does not currently have any open investigations involving alleged anti
Semitism on college campuses. 

OCR has investigated and entered into several resolution agreements in recent years resolving Title VI 
claims of anti-Semitism involving Jewish students at the elementary and secondary school level, the 
most recent one, Huntington Beach City School District, Jan. 16, 2015, may be accessed at 
www.ed.gov/ocr/docs/investigations/more/09141437-a.pdf. We will continue to pursue strong 
remedies in the future when we find discrimination under Title VI against Jewish students - or students 
of other faiths - at institutions of elementary, secondary, or higher education. 

Thank you again for writing. OCR shares your firm commitment to ensuring that Jewish students, like all 
students, have access to an education free from discrimination. We look forward to continuing to work 

with you toward that goal and I would be pleased to meet with the Taskforce to discuss this further. If 
you have additional questions or concerns, please do not hesitate to contact Lloyd Horwich, Acting 

Assistant Secretary for the Department's Office of Legislation and Congressional Affairs, at 202-401-0020.

Sc:• ~ 
Catherine E. Lhamon 
Assistant Secretary for Civil Rights 
U.S. Department of Education 

www.ed.gov/ocr/docs/investigations/more/09141437-a.pdf


UNITED STATES DEPARTMENT OF EDUCATION 

OFFICE FOR CIVIL RIGHTS 

June 14, 2016 

Congresswoman Kay Granger 
House of Representatives 

Washington DC 20515 

Dear Congresswoman Granger, 

Thank you for your letter to Secretary John B. King, Jr., dated April 15, 2016, sharing your concerns 

about incidents of anti-Semitic harassment and intimidation on college campuses. Your letter also asked 
a number of questions about how the U.S. Department of Education (Department) civil rights 

enforcement, policy, training, and technical assistance efforts are being used to address such 
harassment. I am pleased to respond on the Secretary's beha lf. I am sending an identical response to 
your letter's other signatories. 

The Department shares your concerns about anti-Semitic harassment on college campuses. As a result, 
even though Title VI of the Civil Rights Act of 1964 does not expressly prohibit discrimination based 
solely on religion, the Department's Office for Civil Rights (OCR) issued guidance in 2004 and again in 

2010 to make clear that anti-Semitic harassment based on a Jewish student's actual or perceived shared 
ancestry or ethnic characteristics can violate Title Vi's prohibition on race, color, and national origin 

discrimination. Building on the 2004 guidance, the 2010 guidance provides a detailed illustration of 
unlawful anti-Semitic harassment ofJewish students, makes clear that schools must take prompt and 
effective steps reasonably calculated to end and prevent the recurrence of such harassment, and 
identifies appropriate and inappropriate responses to such harassment by school administrators, as 
outlined here: www.ed.gov/ocr/letters/colleague-201010. pdf. 

In addition, the Department worked closely with the U.S. Attorney for the Southern District of New York 
to file a brief in federal court in support of a private lawsuit against the Pine Bush Central School District 

for failing to address pervasive anti-Semitic harassment ofJewish students. That brief is available here: 
www.scribd.com/doc/203254393/T-E-Statement-of- lnterest-of-the-USA-1-24-14-00170238. In 

November 2014, the federal district court held that substantial deference was owed to OCR's 
interpretation of anti-Semitic harassment prohibited by Title VI, and denied the school district's motion 
to dismiss the lawsuit because there was enough evidence for a jury to reasonably find that the district 

was deliberately indifferent to such harassment. 

In this Administration, OCR staff has also provided external trainings and technical assistance with 

examples of unlawful harassment ofJewish students and of appropriate responses to harassment by 

college and university personnel. 

OCR is revising our standard training materials for students and educators regarding harassment to 
include examples of harassment based on actual or perceived shared ancestry or ethnic characteristics, 
including of Jewish students, and appropriate responses to such harassment. 
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In addition, OCR has frequently engaged with stakeholders who focus on these issues. OCR has 
participated in roundtables with other federal agencies across the country that address religious 

discrimination and bullying in education, during which OCR has addressed anti-Semitic harassment 
among other topics. And OCR leadership has met w ith a wide array of stakeholders specifically to 

discuss anti-Semitic harassment and Israel-related activities on college campuses. OCR is also evaluating 
whether additional guidance would be helpful to schools and colleges working to prevent unlawful 
discrimination involving students ofvarious religions, and, as always, we welcome continued 
stakeholder input. 

In orderto track cases involving these issues, OCR added a new code to our case management system 
after the 2010 guidance for cases that allege discrimination based on a religious group's actual or 
perceived shared ancestry or ethnic characteristics. To date, OCR has received 74 complaints with such 

allegations, about 30 of which involved Jewish students. Of the 74 complaints, 35 involved post

secondary institutions OCR does not currently have any open investigations involving alleged anti
Semitism on college campuses. 

OCR has investigated and entered into several resolution agreements in recent years resolving Title VI 
claims of anti-Semitism involving Jewish students at the elementary and secondary school level, the 

most recent one, Huntington Beach City School District, Jan. 16, 2015, may be accessed at 
www.ed.gov/ocr/docs/investigations/more/09141437-a.pdf. We will continue to pursue strong 
remedies in the future when we find discrimination under Title VI against Jewish students - or students 
of other faiths- at institutions of elementary, secondary, or higher education. 

Thank you again for writing. OCR shares your firm commitment to ensuring that Jewish students, like all 
students, have access to an education free from discrimination. We look forward to continuing to work 

with you toward that goal and I would be pleased to meet with the Taskforce to discuss this further. If 
you have additional questions or concerns, please do not hesitate to contact Lloyd Horwich, Acting 

Assistant Secretary for the Department's Office of Legislation and Congressional Affairs, at 202-401-0020. 

Sincerely, 

Assistant Secretary for Civil Rights 
U.S. Department of Education 

www.ed.gov/ocr/docs/investigations/more/09141437-a.pdf


UNITED STATES DEPARTMENT OF EDUCATION 

OFFICE FOR CIVIL RIGHTS 

June 14, 2016 

Congressman Theodore E. Deutch 
House of Representatives 
Washington DC 20515 

Dear Congressman Deutch, 

Thank you for your letter to Secretary John B. King, Jr., dated April 15, 2016, sharing your concerns 
about incidents of anti-Semitic harassment and intimidation on college campuses. Your letter also asked 

a number of questions about how the U.S. Department of Education (Department) civil rights 

enforcement, policy, training, and technical assistance efforts are being used to address such 

harassment. I am pleased to respond on the Secretary's behalf. I am sending an identical response to 

your letter's other signatories. 

The Department shares your concerns about anti-Semitic harassment on college campuses. As a result, 
even though Title VI of the Civil Rights Act of 1964 does not expressly prohibit discrimination based 
solely on religion, the Department's Office for Civil Rights (OCR) issued guidance in 2004 and again in 
2010 to make clear that anti-Semitic harassment based on a Jewish student's actual or perceived shared 
ancestry or ethnic characteristics can violate Title Vi's prohibition on race, color, and national origin 
discrimination. Building on the 2004 guidance, the 2010 guidance provides a detailed illustration of 
unlawful anti-Semitic harassment ofJewish students, makes clear that schools must take prompt and 

effective steps reasonably calculated to end and prevent the recurrence of such harassment, and 
identifies appropriate and inappropriate responses to such harassment by school administrators, as 

outlined here: www.ed.gov/ocr/letters/colleague-201010.pdf. 

In addition, the Department worked closely with the U.S. Attorney for the Southern District of New York 
to file a brief in federal court in support of a private lawsuit against the Pine Bush Central School District 
for failing to address pervasive anti-Semitic harassment of Jewish students. That brief is available here: 

www.scribd.com/doc/203254393/T-E-Statement-of-lnterest-of-the-USA-1-24-14-00170238. In 
November 2014, the federal district court held that substantial deference was owed to OCR's 
interpretation of anti-Semitic harassment prohibited by Title VI, and denied the school district's motion 
to dismiss the lawsuit because there was enough evidence for a jury to reasonably find that the district 

was deliberately indifferent to such harassment. 

In this Administration, OCR staff has also provided external trainings and technical assistance with 

examples of unlawful harassment of Jewish students and of appropriate responses to harassment by 

college and university personnel. 

OCR is revising our standard training materials for students and educators regarding harassment to 
include examples of harassment based on actual or perceived shared ancestry or ethnic characteristics, 
including of Jewish students, and appropriate responses to such harassment. 
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In addition, OCR has frequently engaged with stakeholders who focus on these issues. OCR has 
participated in roundtables with other federal agencies across the country that address religious 
discrimination and bullying in education, during which OCR has addressed anti-Semitic harassment 

among other topics. And OCR leadership has met with a wide array of stakeholders specifically to 
discuss anti-Semitic harassment and Israel-related activities on college campuses. OCR is also evaluating 
whether additional guidance would be helpful to schools and colleges working to prevent unlawful 
discrimination involving students of various religions, and, as always, we welcome continued 
stakeholder input. 

In order to track cases involving these issues, OCR added a new code to our case management system 
after the 2010 guidance for cases that allege discrimination based on a religious group's actual or 

perceived shared ancestry or ethnic characteristics. To date, OCR has received 74 complaints with such 
allegations, about 30 of which involved Jewish students. Of the 74 complaints, 35 involved post
secondary institutions OCR does not currently have any open investigations involving alleged anti
Semitism on college campuses. 

OCR has investigated and entered into several resolution agreements in recent years resolving Title VI 
claims of anti-Semitism involving Jewish students at the elementary and secondary school level, the 
most recent one, Huntington Beach City School District, Jan. 16, 2015, may be accessed at 
www.ed.gov/ocr/docs/investigations/more/09141437-a.pdf. We will continue to pursue strong 

remedies in the future when we find discrimination under Title VI against Jewish students - or students 
of other faiths - at institutions of elementary, secondary, or higher education. 

Thank you again for writing. OCR shares your firm commitment to ensuring that Jewish students, like all 
students, have access to an education free from discrimination. We look forward to continuing to work 
with you toward that goal and I would be pleased to meet with the Taskforce to discuss this further. If 
you have additional questions or concerns, please do not hesitate to contact Lloyd Horwich, Acting 
Assistant Secretary for the Department's Office of Legislation and Congressional Affairs, at 202-401-0020. 

Sincerely, 

Catherine E. Lhamon 
Assistant Secretary for Civil Rights 
U.S. Department of Education 

www.ed.gov/ocr/docs/investigations/more/09141437-a.pdf


UNITED STATES DEPARTMENT OF EDUCATION 

OFFICE FOR CIVIL RIGHTS 

June 14, 2016 

Congressman Peter Roskam 

House of Representatives 
Washington DC 20515 

Dear Congressman Roskam, 

Thank you for your letter to Secretary John B. King, Jr., dated April 15, 2016, sharing your concerns 

about incidents of anti-Semitic harassment and intimidation on college campuses. Your letter also asked 
a number of questions about how the U.S. Department of Education (Department) civil rights 

enforcement, policy, training, and technical assistance efforts are being used to address such 

harassment. I am pleased to respond on the Secretary's behalf. I am sending an identical response to 
your letter's other signatories. 

The Department shares your concerns about anti-Semitic harassment on college campuses. As a result, 
even though Title VI of the Civil Rights Act of 1964 does not expressly prohibit discrimination based 
solely on religion, the Department's Office for Civil Rights {OCR) issued guidance in 2004 and again in 

2010 to make clear that anti-Semitic harassment based on a Jewish student's actual or perceived shared 
ancestry or ethnic characteristics can violate Title Vi's prohibition on race, color, and national origin 
discrimination. Building on the 2004 guidance, the 2010 guidance provides a detailed illustration of 
unlawful anti-Semitic harassment ofJewish students, makes clear that schools must take prompt and 

effective steps reasonably calculated to end and prevent the recurrence of such harassment, and 
identifies appropriate and inappropriate responses to such harassment by school administrators, as 
outlined here: www.ed.gov/ocr/letters/colleague-201010.pdf. 

In addition, the Department worked closely with the U.S. Attorney for the Southern District of New York 

to file a brief in federal court in support of a private lawsuit against the Pine Bush Central School District 
for failing to address pervasive anti-Semitic harassment of Jewish students. That brief is available here: 

www.scribd.com/ doc/203254393/T-E-Statement-of-lnterest-of-the-USA-1-24-14-00170238. In 
November 2014, the federal district court held that substantial deference was owed to OCR's 
interpretation of anti-Semitic harassment prohibited by Title VI, and denied the school district's motion 
to dismiss the lawsuit because there was enough evidence for a jury to reasonably find that the district 

was deliberately indifferent to such harassment. 

In this Administration, OCR staff has also provided external trainings and technical assistance with 

examples of unlawful harassment ofJewish students and of appropriate responses to harassment by 

college and university personnel. 

OCR is revising our standard training materials for students and educators regarding harassment to 

include examples of harassment based on actual or perceived shared ancestry o r ethnic characteristics, 
including of Jewish students, and appropriate responses to such harassment. 
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In addition, OCR has frequently engaged with stakeholders who focus on these issues. OCR has 
participated in roundtables with other federal agencies across the country that address religious 

discrimination and bullying in education, during which OCR has addressed anti-Semitic harassment 
among other topics. And OCR leadership has met with a wide array of stakeholders specifically to 
discuss anti-Semitic harassment and Israel-related activities on college campuses. OCR is also evaluating 
whether additional guidance would be helpful to schools and colleges working to prevent unlawful 

discrimination involving students ofvarious religions, and, as always, we welcome continued 
stakeholder input. 

In order to track cases involving these issues, OCR added a new code to our case management system 
after the 2010 guidance for cases that allege discrimination based on a religious group's actual or 

perceived shared ancestry or ethnic characteristics. To date, OCR has received 74 complaints with such 
allegations, about 30 of which involved Jewish students. Of the 74 complaints, 35 involved post
secondary institutions OCR does not currently have any open investigations involving alleged anti
Semitism on college campuses. 

OCR has investigated and entered into several resolution agreements in recent years resolving Title VI 
claims of anti-Semitism involving Jewish students at the elementary and secondary school level, the 
most recent one, Huntington Beach City School District, Jan. 16, 2015, may be accessed at 

www.ed.gov/ocr/docs/investigations/more/09141437-a.pdf. We will continue to pursue strong 

remedies in the future when we find discrimination under Title VI against Jewish students - or students 
of other faiths - at institutions of elementary, secondary, or higher education. 

Thank you again for writing. OCR shares your firm commitment to ensuring that Jewish students, like all 
students, have access to an education free from discrimination. We look forward to continuing to work 

with you toward that goal and I would be pleased to meet with the Taskforce to discuss this further. If 
you have additional questions or concerns, please do not hesitate to contact Lloyd Horwich, Acting 
Assistant Secretary for the Department's Office of Legislation and Congressional Affa irs, at 202-401-0020. 

Sincerely, 

Catherine E. Lhamon 
Assistant Secretary for Civil Rights 
U.S. Department of Education 

www.ed.gov/ocr/docs/investigations/more/09141437-a.pdf


UNITED STATES DEPARTMENT OF EDUCATION 

OFFICE FOR CIVIL RIGHTS 

June 14, 2016 

Congressman Jerrold Nadler 

House of Representatives 

Washington DC 20515 

Dear Congressman Nadler, 

Thank you for your letter to Secretary John B. King, Jr., dated April 15, 2016, sharing your concerns 
about incidents of anti-Semitic harassment and intimidation on college campuses. Your letter also asked 
a number of questions about how the U.S. Department of Education (Department) civil rights 

enforcement, policy, training, and technical assistance efforts are being used to address such 
harassment. I am pleased to respond on the Secretary's behalf. I am sending an identical response to 
your letter's other signatories. 

The Department shares your concerns about anti-Semitic harassment on college campuses. As a result, 

even though Title VI of the Civil Rights Act of 1964 does not expressly prohibit discrimination based 
solely on religion, the Department's Office for Civil Rights (OCR) issued guidance in 2004 and again in 

2010 to make clear that anti-Semitic harassment based on a Jewish student's actual or perceived shared 
ancestry or ethnic characteristics can violate Title Vi's prohibition on race, color, and national origin 

discrimination. Building on the 2004 guidance, the 2010 guidance provides a detailed illustration of 
unlawful anti-Semitic harassment ofJewish students, makes clear that schools must take prompt and 
effective steps reasonably calculated to end and prevent the recurrence of such harassment, and 
identifies appropriate and inappropriate responses to such harassment by school administrators, as 
outlined here: www.ed.gov/ocr/letters/colleague-201010.pdf. 

In addition, the Department worked closely with the U.S. Attorney for the Southern District of New York 

to file a brief in federal court in support of a private lawsuit against the Pine Bush Central School District 
for fa iling to address pervasive anti-Semitic harassment of Jewish students. That brief is available here: 
www.scri bd .com/doc/203254393/T-E-Statement-of-l nterest-of-the-USA-1-24-14-0017023 8. In 

November 2014, the federal district court held that substantial deference was owed to OCR's 

interpretation of anti-Semitic harassment prohibited by Title VI, and denied the school district's motion 
to dismiss the lawsuit because there was enough evidence for a jury to reasonably find that the district 
was deliberately indifferent to such harassment. 

In this Administration, OCR staff has also provided external trainings and technical assistance with 

examples of unlawful harassment ofJewish students and of appropriate responses to harassment by 

college and university personnel. 

OCR is revising our standard training materials for students and educators regarding harassment to 
include examples of harassment based on actual or perceived shared ancestry or ethnic characteristics, 
including of Jewish students, and appropriate responses to such harassment. 
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In addition, OCR has frequently engaged with stakeholders who focus on these issues. OCR has 

participated in roundtables with other federal agencies across the country that address religious 

discrimination and bullying in education, during which OCR has addressed anti-Semitic harassment 
among other topics. And OCR leadership has met with a wide array of stakeholders specifically to 
discuss anti-Semitic harassment and Israel-related activities on college campuses. OCR is also evaluating 

whether additional guidance would be helpful to schools and colleges working to prevent unlawful 
discrimination involving students of various religions, and, as always, we welcome continued 
stakeholder input. 

In order to track cases involving these issues, OCR added a new code to our case management system 

after the 2010 guidance for cases that allege discrimination based on a religious group's actual or 
perceived shared ancestry or ethnic characteristics. To date, OCR has received 74 complaints with such 
allegations, about 30 of which involved Jewish students. Of the 74 complaints, 35 involved post
secondary institutions OCR does not currently have any open investigations involving alleged anti
Semitism on college campuses. 

OCR has investigated and entered into several resolution agreements in recent years resolving Title VI 
claims of anti-Semitism involving Jewish students at the elementary and secondary school level, the 

most recent one, Huntington Beach City School District, Jan. 16, 2015, may be accessed at 
www.ed.gov/ocr/docs/investigations/more/09141437-a.pdf. We will continue to pursue strong 
remedies in the future when we find discrimination under Title VI against Jewish students - or students 
of other faiths - at institutions of elementary, secondary, or higher education. 

Thank you again for writing. OCR shares your firm commitment to ensuring that Jewish students, like all 
students, have access to an education free from discrimination. We look forward to continuing to work 

with you toward that goal and I would be pleased to meet with the Taskforce to discuss this further. If 
you have additional questions or concerns, please do not hesitate to contact Lloyd Horwich, Acting 
Assistant Secretary for the Department's Office of Legislation and Congressional Affairs, at 
202-401-0020. 

Sincerely, 

Assistant Secretary for Civil Rights 
U.S. Department of Education 

www.ed.gov/ocr/docs/investigations/more/09141437-a.pdf


UNITED STATES DEPARTMENT OF EDUCATION 

OFFICE FOR CIVIL RIGHTS 

June 14, 2016 

Congressman Peter King 

House of Representatives 

Washington DC 20515 

Dear Congressman King, 

Thank you for your letter to Secretary John B. King, Jr., dated April 15, 2016, sharing your concerns 
about incidents of anti-Semitic harassment and intimidation on college campuses. Your letter also asked 
a number of questions about how the U.S. Department of Education (Department) civil rights 
enforcement, policy, training, and technical assistance efforts are being used to address such 

harassment. I am pleased to respond on the Secretary's beha lf. I am sending an identical response to 
your letter's other signatories. 

The Department shares your concerns about anti-Semitic harassment on college campuses. As a result, 
even though Title VI of the Civil Rights Act of 1964 does not expressly prohibit discrimination based 

solely on religion, the Department's Office for Civil Rights (OCR) issued guidance in 2004 and again in 

2010 to make clear that anti-Semitic harassment based on a Jewish student's actual or perceived shared 
ancestry or ethnic characteristics can violate Title Vi's prohibition on race, color, and national origin 
discrimination. Building on the 2004 guidance, the 2010 guidance provides a detailed illustration of 

unlawful anti-Semitic harassment ofJewish students, makes clear that schools must take prompt and 
effective steps reasonably calculated to end and prevent the recurrence of such harassment, and 
identifies appropriate and inappropriate responses to such harassment by school administrators, as 
outlined here: www.ed.gov/ocr/letters/colleague-201010.pdf. 

In addition, the Department worked closely with the U.S. Attorney for the Southern District of New York 
to file a brief in federal court in support of a private lawsuit against the Pine Bush Central School District 
for failing to address pervasive anti-Semitic harassment ofJewish students. That brief is available here: 

www.scri bd .com/doc/203254393/T-E-Stateme nt-of-Interest-of-the-USA-1-24-14-00170238. In 
November 2014, the federal district court held that substantial deference was owed to OCR's 

interpretation of anti-Semitic harassment prohibited by Title VI, and denied the school district's motion 

to dismiss the lawsuit because there was enough evidence for a jury to reasonably find that the district 
was deliberately indifferent to such harassment. 

In this Administration, OCR staff has also provided external trainings and technical assistance with 

examples of unlawful harassment ofJewish students and of appropriate responses to harassment by 

college and university personnel. 

OCR is revising our standard training materials for students and educators regarding harassment to 

include examples of harassment based on actual or perceived shared ancestry or ethnic characteristics, 
including of Jewish students, and appropriate responses to such harassment. 
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In addition, OCR has frequently engaged with stakeholders who focus on these issues. OCR has 

participated in roundtables with other federal agencies across the country that address religious 
discrimination and bullying in education, during which OCR has addressed anti-Semitic harassment 
among other topics. And OCR leadership has met with a wide array of stakeholders specifically to 
discuss anti-Semitic harassment and Israel-related activities on college campuses. OCR is also evaluating 
whether additional guidance would be helpful to schools and colleges working to prevent unlawful 
discrimination involving students of various religions, and, as always, we welcome continued 
stakeholder input. 

In order to track cases involving these issues, OCR added a new code to our case management system 
after the 2010 guidance for cases that allege discrimination based on a religious group's actual or 
perceived shared ancestry or ethnic characteristics. To date, OCR has received 74 complaints with such 

allegations, about 30 of which involved Jewish students. Of the 74 complaints, 35 involved post

secondary institutions OCR does not currently have any open investigations involving alleged anti
Semitism on college campuses. 

OCR has investigated and entered into several resolution agreements in recent years resolving Title VI 
claims of anti-Semitism involving Jewish students at the elementary and secondary school level, the 

most recent one, Huntington Beach City School District, Jan. 16, 2015, may be accessed at 
www.ed.gov/ocr/docs/investigations/more/09141437-a.pdf. We will continue to pursue strong 
remedies in the future when we find discrimination under Title VI against Jewish students - or students 
of other faiths-at institutions of elementary, secondary, or higher education. 

Thank you again for writing. OCR shares your firm commitment to ensuring that Jewish students, like all 
students, have access to an education free from discrimination. We look forward to continuing to work 

with you toward that goal and I would be pleased to meet w ith the Taskforce to discuss this further. If 
you have additional questions or concerns, please do not hesitate to contact Lloyd Horwich, Acting 

Assistant Secretary for the Department's Office of Legislation and Congressional Affairs, at 202-401-0020. 

Sincerely, 

( 
Catherine E.E. Lhamon 
Assistant Secretary for Civil Rights 
U.S. Department of Education 

www.ed.gov/ocr/docs/investigations/more/09141437-a.pdf


UNITED STATES DEPARTMENT OF EDUCATION 

OFFICE FOR CIVIL RIGHTS 

June 14, 2016 

Congressman Brad Sherman 
House of Representatives 
Washington DC 20515 

Dear Congressman Sherman, 

Thank you for your letter to Secretary John B. King, Jr., dated April 15, 2016, sharing your concerns 

about incidents of anti-Semitic harassment and intimidation on college campuses. Your letter also asked 
a number of questions about how the U.S. Department of Education (Department) civil rights 

enforcement, policy, training, and technical assistance efforts are being used to address such 

harassment. I am pleased to respond on the Secretary's behalf. I am sending an identical response to 
your letter's other signatories. 

The Department shares your concerns about anti-Semitic harassment on college campuses. As a result, 
even though Title VI of the Civil Rights Act of 1964 does not expressly prohibit discrimination based 
solely on religion, the Department's Office for Civil Rights (OCR) issued guidance in 2004 and again in 

2010 to make clear that anti-Semitic harassment based on a Jewish student's actual or perceived shared 
ancestry or ethnic characteristics can violate Title Vi's prohibition on race, color, and national origin 
discrimination. Building on the 2004 guidance, the 2010 guidance provides a detailed illustration of 
unlawful anti-Semitic harassment of Jewish students, makes clear that schools must take prompt and 

effective steps reasonably calculated to end and prevent the recurrence of such harassment, and 

identifies appropriate and inappropriate responses to such harassment by school administrators, as 
outlined here: www.ed.gov/ocr/letters/colleague-201010.pdf. 

In addition, the Department worked closely with the U.S. Attorney for the Southern District of New York 

to file a brief in federal court in support of a private lawsuit against the Pine Bush Central School District 
for failing to address pervasive anti-Semitic harassment ofJewish students. That brief is available here: 
www.scri bd .com/doc/203254393/T-E-Stateme nt-of-1 nterest-of-the-USA-1-24-14-00170238. In 

November 2014, the federal district court held that substantial deference was owed to OCR's 
interpretation of anti-Semitic harassment prohibited by Title VI, and denied the school district's motion 
to dismiss the lawsuit because there was enough evidence for a jury to reasonably find that the district 

was deliberately indifferent to such harassment. 

In this Administration, OCR staff has also provided external trainings and technical assistance with 

examples of unlawful harassment ofJewish students and of appropriate responses to harassment by 

college and university personnel. 

OCR is revising our standard training materials for students and educators regarding harassment to 
include examples of harassment based on actual or perceived shared ancestry or ethnic characteristics, 
including of Jewish students, and appropriate responses to such harassment. 
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In addition, OCR has frequently engaged with stakeholders who focus on these issues. OCR has 
participated in roundtables with other federal agencies across the country that address religious 
discrimination and bullying in education, during which OCR has addressed anti-Semitic harassment 
among other topics. And OCR leadership has met with a wide array of stakeholders specifically to 

discuss anti-Semitic harassment and Israel-related activities on college campuses. OCR is also evaluating 
whether additional guidance would be helpful to schools and colleges working to prevent unlawful 
discrimination involving students of various religions, and, as always, we welcome continued 
stakeholder input. 

In order to track cases involving these issues, OCR added a new code to our case management system 

after the 2010 guidance for cases that allege discrimination based on a religious group's actual or 

perceived shared ancestry or ethnic characteristics. To date, OCR has received 74 complaints with such 
allegations, about 30 of which involved Jewish students. Of the 74 complaints, 35 involved post
secondary institutions OCR does not currently have any open investigations involving alleged anti
Semitism on college campuses. 

OCR has investigated and entered into several resolution agreements in recent years resolving Title VI 
claims of anti-Semitism involving Jewish students at the elementary and secondary school level, the 
most recent one, Huntington Beach City School District, Jan. 16, 2015, may be accessed at 

www.ed.gov/ocr/docs/investigations/more/09141437-a.pdf. We will continue to pursue strong 
remedies in the fut ure when we find discrimination under Title VI against Jewish students - or students 

of other faiths - at institutions of elementary, secondary, or higher education. 

Thank you again for writing. OCR shares your firm commitment to ensuring that Jewish students, like all 
students, have access to an education free from discrimination. We look forward to continuing to work 

with you toward that goal and I would be pleased to meet with the Taskforce to discuss this further. If 
you have additional questions or concerns, please do not hesitate to contact Lloyd Horwich, Acting 

Assistant Secretary for the Department's Office of Legislation and Congressional Affairs, at 
202-401-0020. 

Catherine E. Lhamon 
Assistant Secretary for Civil Rights 
U.S. Department of Education 

www.ed.gov/ocr/docs/investigations/more/09141437-a.pdf


UNITED STATES DEPARTMENT OF EDUCATION 

OFFICE FOR CIVIL RIGHTS 

June 14, 2016 

Congresswoman Jan Schakowsky 

House of Representatives 

Washington DC 20515 

Dear Congresswoman Schakowsky, 

Thank you for your letter to Secretary John B. King, Jr., dated April 15, 2016, sharing your concerns 
about incidents of anti-Semitic harassment and intimidation on college campuses. Your letter also asked 
a number of questions about how the U.S. Department of Education (Department) civi l rights 

enforcement, policy, training, and technical assistance efforts are being used to address such 
harassment. I am pleased to respond on the Secretary's behalf. I am sending an identical response to 
your letter's other signatories. 

The Department shares your concerns about anti-Semitic harassment on college campuses. As a result, 
even though Title VI of the Civil Rights Act of 1964 does not expressly prohibit discrimination based 
solely on religion, the Department's Office for Civil Rights (OCR) issued guidance in 2004 and again in 

2010 to make clear that anti-Semitic harassment based on a Jewish student's actual or perceived shared 
ancestry or ethnic characteristics can violate Title Vi's prohibition on race, color, and national origin 
discrimination. Building on the 2004 guidance, the 2010 guidance provides a detailed illustration of 
unlawful anti-Semitic harassment of Jewish students, makes clear that schools must take prompt and 

effective steps reasonably calculated to end and prevent the recurrence of such harassment, and 
identifies appropriate and inappropriate responses to such harassment by school administrators, as 
outlined here: www.ed.gov/ocr/letters/colleague-201010.pdf. 

In addition, the Department worked closely with the U.S. Attorney for the Southern District of New York 

to file a brief in federa l court in support of a private lawsuit against the Pine Bush Central School District 
for fail ing to address pervasive anti-Semitic harassment of Jewish students. That brief is available here: 

www.scribd.com/ doc/203 254393/T-E-State ment-of-In nterest-of-the-USA-1-24-14-00170238. In 
November 2014, the federal district court held that substantia l deference was owed to OCR's 

interpretation of anti-Semitic harassment prohibited by Title VI, and denied the school district's motion 
to dismiss the lawsuit because there was enough evidence for a jury to reasonably find that the district 
was deliberately indifferent to such harassment. 

In this Administration, OCR staff has also provided external trainings and technical assistance with 

examples of unlawful harassment ofJewish students and of appropriate responses to harassment by 

college and university personnel. 

OCR is revising our standard training materials for students and educators regarding harassment to 
include examples of harassment based on actual or perceived shared ancestry or ethnic characteristics, 

including ofJewish students, and appropriate responses to such harassment. 
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In addition, OCR has frequently engaged with stakeholders who focus on these issues. OCR has 
participated in roundtables with other federal agencies across the country that address religious 
discrimination and bullying in education, during which OCR has addressed anti-Semitic harassment 
among other topics. And OCR leadership has met with a wide array of stakeholders specifically to 
discuss anti-Semitic harassment and Israel-related activities on college campuses. OCR is also evaluating 
whether additional guidance would be helpful to schools and colleges working to prevent unlawful 
discrimination involving students of various religions, and, as always, we welcome continued 
stakeholder input. 

In order to track cases involving these issues, OCR added a new code to our case management system 

after the 2010 guidance for cases that allege discrimination based on a religious group's actual or 

perceived shared ancestry or ethnic characteristics. To date, OCR has received 74 complaints with such 
allegations, about 30 of which involved Jewish students. Of the 74 complaints, 35 involved post
secondary institutions OCR does not currently have any open investigations involving alleged anti
Semitism on college campuses. 

OCR has investigated and entered into several resolution agreements in recent years resolving Title VI 
claims of anti-Semitism involving Jewish students at the elementary and secondary school level, the 

most recent one, Huntington Beach City School District, Jan. 16, 2015, may be accessed at 
www.ed.gov/ocr/docs/investigations/more/09141437-a.pdf. We will continue to pursue strong 
remedies in the future when we find discrimination under Title VI against Jewish students - or students 
of other faiths - at institutions ofelementary, secondary, or higher education. 

Thank you again for writing. OCR shares your firm commitment to ensuring that Jewish students, like all 
students, have access to an education free from discrimination. We look forward to continuing to work 

with you toward that goal and I would be pleased to meet with the Taskforce to discuss this further. If 
you have additional questions or concerns, please do not hesitate to contact Lloyd Horwich, Acting 

Assistant Secretary for the Department's Office of Legislation and Congressional Affairs, at 202-401-0020. 

Sincerely, 

Assistant Secretary for Civil Rights 
U.S. Department of Education 

www.ed.gov/ocr/docs/investigations/more/09141437-a.pdf


UNITED STATES DEPARTMENT OF EDUCATION 

OFFICE FOR CIVIL RIGHTS 

June 14, 2016 

Congressman Patrick J. Tiberi 
House of Representatives 
Washington DC 20515 

Dear Congressman Tiberi, 

Thank you for your letter to Secretary John B. King, Jr., dated April 15, 2016, sharing your concerns 

about incidents of anti-Semitic harassment and intimidation on college campuses. Your letter also asked 
a number of questions about how the U.S. Department of Education (Department) civil rights 

enforcement, policy, training, and technical assistance efforts are being used to address such 
harassment. I am pleased to respond on the Secretary's behalf. I am sending an identical response to 
your letter's other signatories. 

The Department shares your concerns about anti-Semitic harassment on college campuses. As a result, 
even though Title VI of the Civil Rights Act of 1964 does not expressly prohibit discrimination based 
solely on religion, the Department's Office for Civil Rights (OCR) issued guidance in 2004 and again in 

2010 to make clear that anti-Semitic harassment based on a Jewish student's actual or perceived shared 
ancestry or ethnic characteristics can violate Title Vi's prohibition on race, color, and national origin 

discrimination. Building on the 2004 guidance, the 2010 guidance provides a detailed illustration of 
unlawful anti-Semitic harassment ofJewish students, makes clear that schools must take prompt and 

effective steps reasonably calculated to end and prevent the recurrence of such harassment, and 
identifies appropriate and inappropriate responses to such harassment by school administrators, as 
outlined here: www.ed.gov/ocr/letters/colleague-201010.pdf. 

In addition, the Department worked closely with the U.S. Attorney for the Southern District of New York 
to file a brief in federal court in support of a private lawsuit against the Pine Bush Central School District 
for failing to address pervasive anti-Semitic harassment of Jewish students. That brief is available here: 

www.scribd.com/ doc/203254393/T-E-State ment-of-1nte rest-of-the-USA-1-24-14-00170238. In 
November 2014, the federal district court held that substantia l deference was owed to OCR's 
interpretation of anti-Semitic harassment prohibited by Title VI, and denied the school district's motion 

to dismiss the lawsuit because there was enough evidence for a jury to reasonably find that the district 

was deliberately indifferent to such harassment. 

In this Administration, OCR staff has also provided external trainings and technical assistance with 

examples of unlawful harassment ofJewish students and of appropriate responses to harassment by 

college and university personnel. 

OCR is revising our standard training materials for students and educators regarding harassment to 
include examples of harassment based on actual or perceived shared ancestry or ethnic characteristics, 
including of Jewish students, and appropriate responses to such harassment. 
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In addition, OCR has frequently engaged with stakeholders who focus on these issues. OCR has 

participated in roundtables with other federal agencies across the country that address religious 
discrimination and bullying in education, during which OCR has addressed anti-Semitic harassment 
among other topics. And OCR leadership has met with a wide array of stakeholders specifically to 

discuss anti-Semitic harassment and Israel-related activities on college campuses. OCR is also evaluating 

whether additional guidance would be helpful to schools and colleges working to prevent unlawful 
discrimination involving students ofvarious religions, and, as always, we welcome continued 
stakeholder input. 

In order to track cases involving these issues, OCR added a new code to our case management system 

after the 2010 guidance for cases that allege discrimination based on a religious group's actual or 
perceived shared ancestry or ethnic characteristics. To date, OCR has received 74 complaints with such 
allegations, about 30 of which involved Jewish students. Of the 74 complaints, 35 involved post
secondary institutions OCR does not currently have any open investigations involving alleged anti
Semitism on college campuses. 

OCR has investigated and entered into several resolution agreements in recent years resolving Title VI 
claims of anti-Semitism involving Jewish students at the elementary and secondary school level, the 

most recent one, Huntington Beach City School District, Jan. 16, 2015, may be accessed at 
www.ed.gov/ocr/docs/investigations/more/09141437-a.pdf. We will continue to pursue strong 

remedies in the future when we find discrimination under Title VI against Jewish students - or students 
of other faiths - at institutions of elementary, secondary, or higher education. 

Thank you again for writing. OCR shares your firm commitment to ensuring that Jewish students, like all 
students, have access to an education free from discrimination. We look forward to continuing to work 
with you toward that goal and I would be pleased to meet with the Taskforce to discuss this further. If 
you have additional questions or concerns, please do not hesitate to contact Lloyd Horwich, Acting 
Assistant Secretary for the Department's Office of Legislation and Congressional Affairs, at 
202-401-0020. 

Catherine E. Lhamon 
Assistant Secretary for Civil Rights 
U.S. Department of Education 

www.ed.gov/ocr/docs/investigations/more/09141437-a.pdf


UNITED STATES DEPARTMENT OF EDUCATION 

OFFICE FOR CIVIL RIGHTS 

June 14, 2016 

Congresswoman Debbie Wasserman Schultz 
House of Representatives 

Washington DC 20515 

Dear Congresswoman Wasserman Schultz, 

Thank you for your letter to Secretary John B. King, Jr., dated April 15, 2016, sharing your concerns 

about incidents of anti-Semitic harassment and intimidation on college campuses. Your letter also asked 
a number of questions about how the U.S. Department of Education (Department) civil rights 
enforcement, policy, training, and technical assistance efforts are being used to address such 

harassment. I am pleased to respond on the Secretary's behalf. I am sending an identical response to 
your letter's other signatories. 

The Department shares your concerns about anti-Semitic harassment on college campuses. As a result, 
even though Title VI of the Civil Rights Act of 1964 does not expressly prohibit discrimination based 
solely on religion, the Department's Office for Civil Rights (OCR) issued guidance in 2004 and again in 

2010 to make clear that anti-Semitic harassment based on a Jewish student's actual or perceived shared 
ancestry or ethnic characteristics can violate Title Vi's prohibition on race, color, and national origin 
discrimination. Building on the 2004 guidance, the 2010 guidance provides a detailed illustration of 
unlawful anti-Semitic harassment ofJewish students, makes clear that schools must take prompt and 

effective steps reasonably calculated to end and prevent the recurrence of such harassment, and 
identifies appropriate and inappropriate responses to such harassment by school administrators, as 
outlined here: www.ed.gov/ocr/letters/colleague-201010.pdf. 

In addition, the Department worked closely with the U.S. Attorney for the Southern District of New York 
to file a brief in federal court in support of a private lawsuit against the Pine Bush Central School District 
for failing to address pervasive anti-Semitic harassment of Jewish students. That brief is available here: 
www.scribd.com/doc/203254393/T-E-State ment-of-lnterest-of-the-USA-1-24-14-00170238. In 
November 2014, the federal district court held that substantial deference was owed to OCR's 

interpretation of anti-Semitic harassment prohibited by Title VI, and denied the school district's motion 
to dismiss the lawsuit because there was enough evidence for a jury to reasonably find that the district 

was deliberately indifferent to such harassment. 

In this Administration, OCR staff has also provided external trainings and technical assistance with 

examples of unlawful harassment of Jewish students and of appropriate responses to harassment by 

college and university personnel. 

OCR is revising our standard training materials for students and educators regarding harassment to 
include examples of harassment based on actual or perceived shared ancestry or ethnic characteristics, 
including ofJewish students, and appropriate responses to such harassment. 
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In addition, OCR has frequently engaged with stakeholders who focus on these issues. OCR has 
part icipated in roundtables with other federal agencies across the country that address religious 
discrimination and bullying in education, during which OCR has addressed anti-Semitic harassment 
among other topics. And OCR leadership has met with a wide array of stakeholders specifically to 
discuss anti-Semitic harassment and Israel-related activities on college campuses. OCR is also evaluating 
whether additional guidance would be helpful to schools and colleges working to prevent unlawful 
discrimination involving students ofvarious religions, and, as always, we welcome continued 
stakeholder input. 

In order to track cases involving these issues, OCR added a new code to our case management system 
after the 2010 guidance for cases that allege discrimination based on a religious group's actual or 

perceived shared ancestry or ethnic characteristics. To date, OCR has received 74 complaints with such 
allegations, about 30 of which involved Jewish students. Of the 74 complaints, 35 involved post

secondary institutions OCR does not currently have any open investigations involving alleged anti
semitism on college campuses. 

OCR has investigated and entered into several resolution agreements in recent years resolving Title VI 
claims of anti-Semitism involving Jewish students at the elementary and secondary school level, the 

most recent one, Huntington Beach City School District, Jan. 16, 2015, may be accessed at 
www.ed.gov/ocr/docs/investigations/more/09141437-a.pdf. We will continue to pursue strong 

remedies in the future when we find discrimination under Title VI against Jewish students - or students 
of other faiths - at institutions of elementary, secondary, or higher education. 

Thank you again for writing. OCR shares your firm commitment to ensuring that Jewish students, like all 
students, have access to an education free from discrimination. We look forward to continuing to work 

with you toward that goal and I would be pleased to meet with the Taskforce to discuss this further. If 
you have additional questions or concerns, please do not hesitate to contact Lloyd Horwich, Acting 
Assistant Secretary for the Department's Office of Legislation and Congressional Affairs, at 202-401-0020. 

Catherine E. Lhamon 
Assistant Secretary for Civil Rights 
U.S. Department of Education 

www.ed.gov/ocr/docs/investigations/more/09141437-a.pdf


UNITED STATES DEPARTMENT OF EDUCATION 

OFFICE FOR CIVIL RIGHTS 

June 14, 2016 

Congressman Albia Sires 

House of Representatives 
Washington DC 20515 

Dear Congressman Sires, 

Thank you for your letter to Secretary John B. King, Jr., dated April 15, 2016, sharing your concerns 
about incidents of anti-Semitic harassment and intimidation on college campuses. Your letter also asked 
a number of questions about how the U.S. Department of Education {Department) civil rights 

enforcement, policy, training, and technical assistance efforts are being used to address such 

harassment. I am pleased to respond on the Secretary's behalf. I am sending an identical response to 
your letter's other signatories. 

The Department shares your concerns about anti-Semitic harassment on college campuses. As a result , 
even though Title VI of the Civil Rights Act of 1964 does not expressly prohibit discrimination based 

solely on religion, the Department's Office for Civil Rights (OCR) issued guidance in 2004 and again in 
2010 to make clear that anti-Semitic harassment based on a Jewish student's actual or perceived shared 
ancestry or ethnic characteristics can violate Title Vi's prohibition on race, color, and national origin 
discrimination. Building on the 2004 guidance, the 2010 guidance provides a detailed illustration of 
unlawful anti-Semitic harassment ofJewish students, makes clear that schools must take prompt and 

effective steps reasonably calculated to end and prevent the recurrence of such harassment, and 
identifies appropriate and inappropriate responses to such harassment by school administrators, as 
outlined here: www.ed.gov/ocr/letters/colleague-201010.pdf. 

In addition, the Department worked closely with the U.S. Attorney for the Southern District of New York 

to file a brief in federal court in support of a private lawsuit against the Pine Bush Central School District 
for failing to address pervasive anti-Semitic harassment of Jewish students. That brief is available here: 
www.scribd.com/doc/203254393/T-E-Statement-of-1 nterest-of-the-USA-1-24-14-00170238. In 
November 2014, the federal district court held that substantial deference was owed to OCR's 

interpretation of anti-Semitic harassment prohibited by Title VI, and denied the school district's motion 
to dismiss the lawsuit because there was enough evidence for a jury to reasonably find that the district 
was deliberately indifferent to such harassment. 

In this Administration, OCR staff has also provided external trainings and technical assistance with 

examples of unlawful harassment ofJewish students and of appropriate responses to harassment by 

college and university personnel. 

OCR is revising our standard training materials for students and educators regarding harassment to 
include examples of harassment based on actual or perceived shared ancestry or ethnic cha racteristics, 
including ofJewish students, and appropriate responses to such harassment. 
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In addition, OCR has frequently engaged with stakeholders who focus on these issues. OCR has 

participated in roundtables with other federal agencies across the country that address religious 
discrimination and bullying in education, during which OCR has addressed anti-Semitic harassment 
among other topics. And OCR leadership has met with a wide array of stakeholders specifically to 
discuss anti-Semitic harassment and Israel-related activities on college campuses. OCR is also evaluating 
whether additional guidance would be helpful to schools and colleges working to prevent unlawful 
discrimination involving students of various religions, and, as always, we welcome continued 
stakeholder input. 

In order to track cases involving these issues, OCR added a new code to our case management system 

after the 2010 guidance for cases that allege discrimination based on a religious group's actual or 

perceived shared ancestry or ethnic characteristics. To date, OCR has received 74 complaints with such 
allegations, about 30 of which involved Jewish students. Of the 74 complaints, 35 involved post

secondary institutions OCR does not currently have any open investigations involving alleged anti
Semitism on college campuses. 

OCR has investigated and entered into several resolution agreements in recent years resolving Title VI 
claims of anti-Semitism involving Jewish students at the elementary and secondary school level, the 
most recent one, Huntington Beach City School District, Jan. 16, 2015, may be accessed at 

www.ed.gov/ocr/docs/investigations/more/09141437-a.pdf. We will continue to pursue strong 
remedies in the future when we find discrimination under Tit le VI against Jewish students - or students 
of other faiths - at institutions of elementary, secondary, or higher education. 

Thank you again for writing. OCR shares your firm commitment to ensuring that Jewish students, like all 
students, have access to an education free from discrimination. We look forward to continuing to work 

with you toward that goal and I would be pleased to meet with the Taskforce to discuss this further. If 
you have additional questions or concerns, please do not hesitate to contact Lloyd Horwich, Acting 
Assistant Secretary for the Department's Office of Legislation and Congressional Affairs, at 202-401-0020. 

SZtL----
Catherine E. Lhamon 
Assistant Secretary for Civil Rights 
U.S. Department of Education 

www.ed.gov/ocr/docs/investigations/more/09141437-a.pdf


UNITED STATES DEPARTMENT OF EDUCATION 

OFFICE FOR CIVIL RIGHTS 

June 14, 2016 

Congressman Gus M. Bilirakis 

House of Representatives 
Washington DC 20515 

Dear Congressman Bilirakis, 

Thank you for your letter to Secretary John 8. King, Jr., dated April 15, 2016, sharing your concerns 
about incidents of anti-Semitic harassment and intimidation on college campuses. Your letter also asked 
a number of questions about how the U.S. Department of Education (Department) civil rights 
enforcement, policy, training, and technical assistance efforts are being used to address such 

harassment. I am pleased to respond on the Secretary's behalf. I am sending an identical response to 
your letter's other signatories. 

The Department shares your concerns about anti-Semitic harassment on college campuses. As a result, 
even though Title VI of the Civil Rights Act of 1964 does not expressly prohibit discrimination based 

solely on religion, the Department's Office for Civil Rights (OCR) issued guidance in 2004 and again in 
2010 to make clear that anti-Semitic harassment based on a Jewish student's actua l or perceived shared 
ancestry or ethnic characteristics can violate Title Vi's prohibition on race, color, and national origin 
discrimination. Building on the 2004 guidance, the 2010 guidance provides a detailed illustration of 
unlawful anti-Semitic harassment of Jewish students, makes clear that schools must take prompt and 
effective steps reasonably calculated to end and prevent the recurrence of such harassment, and 
identifies appropriate and inappropriate responses to such harassment by school administrators, as 
outlined here: www.ed.gov/ocr/letters/colleague-201010.pdf. 

In addition, the Department worked closely with the U.S. Attorney for the Southern District of New York 

to file a brief in federal court in support of a private lawsuit against the Pine Bush Central School District 

for failing to address pervasive anti-Semitic harassment of Jewish students. That brief is available here: 
www.scribd.com/doc/203254393/T-E-Statement-of-lnterest-of-the-USA-1-24-14-00170238. In 
November 2014, the federal district court held that substantial deference was owed to OCR's 
interpretation of anti-Semitic harassment prohibited by Title VI, and denied the school district's motion 
to dismiss the lawsuit because there was enough evidence for a jury to reasonably find that the district 
was deliberately indifferent to such harassment. 

In this Administration, OCR staff has also provided external trainings and technical assistance with 

examples of unlawful harassment ofJewish students and of appropriate responses to harassment by 

college and university personnel. 

OCR is revising our standard training materials for students and educators regarding harassment to 

include examples of harassment based on actual or perceived shared ancestry or ethnic characteristics, 
including ofJewish students, and appropriate responses to such harassment. 
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In addition, OCR has frequently engaged with stakeholders who focus on these issues. OCR has 
participated in roundtables with other federal agencies across the country that address religious 

discrimination and bullying in education, during which OCR has addressed anti-Semitic harassment 

among other topics. And OCR leadership has met with a wide array of stakeholders specifically to 
discuss anti-Semitic harassment and Israel-related activities on college campuses. OCR is also evaluating 

whether additional guidance would be helpful to schools and colleges working to prevent unlawful 
discrimination involving students of various religions, and, as always, we welcome continued 
stakeholder input. 

In order to track cases involving these issues, OCR added a new code to our case management system 
after the 2010 guidance for cases that allege discrimination based on a religious group's actual or 
perceived shared ancestry or ethnic characteristics. To date, OCR has received 74 complaints with such 
allegations, about 30 of which involved Jewish students. Of the 74 complaints, 35 involved post
secondary institutions OCR does not currently have any open investigations involving alleged anti
Semitism on college campuses. 

OCR has investigated and entered into several resolution agreements in recent years resolving Title VI 
claims of anti-Semitism involving Jewish students at the elementary and secondary school level, the 

most recent one, Huntington Beach City School District, Jan. 16, 2015, may be accessed at 
www.ed.gov/ocr/docs/investigations/more/09141437-a.pdf. We will continue to pursue strong 

remedies in the future when we find discrimination under Title VI against Jewish students - or students 
of other faiths - at institutions of elementary, secondary, or higher education. 

Thank you again for writing. OCR shares your firm commitment to ensuring that Jewish students, like all 
students, have access to an education free from discrimination. We look forward to continuing to work 
with you toward that goal and I would be pleased to meet with the Taskforce to discuss this further. If 

you have additional questions or concerns, please do not hesitate to contact Lloyd Horwich, Acting 
Assistant Secretary for the Department's Office of legislation and Congressional Affairs, at 
202-401-0020. 

Sincerely, 

Catherine E. Lhamon 
Assistant Secretary for Civil Rights 
U.S. Department of Education 

www.ed.gov/ocr/docs/investigations/more/09141437-a.pdf


UNITED STATES DEPARTMENT OF EDUCATION 

OFFICE FOR CIVIL R1GHTS 

June 14, 2016 

Congresswoman Lynn Jenkins 

House of Representatives 
Washington DC 20515 

Dear Congresswoman Jenkins, 

Thank you for your letter to Secretary John B. King, Jr., dated April 15, 2016, sharing your concerns 
about incidents of anti-Semitic harassment and intimidation on college campuses. Your letter also asked 
a number of questions about how the U.S. Department of Education {Department) civil rights 
enforcement, policy, training, and technical assistance efforts are being used to address such 
harassment. I am pleased to respond on the Secretary's behalf. I am sending an identical response to 
your letter's other signatories. 

The Department shares your concerns about anti-Semitic harassment on college campuses. As a result, 

even though Title VI of the Civil Rights Act of 1964 does not expressly prohibit discrimination based 
solely on religion, the Department's Office for Civil Rights (OCR) issued guidance in 2004 and again in 

2010 to make clear that anti-Semitic harassment based on a Jewish student's actual or perceived shared 
ancestry or ethnic characteristics can violate Title Vi's prohibition on race, color, and national origin 
discrimination. Building on the 2004 guidance, the 2010 guidance provides a detailed illustration of 
unlawful anti-Semitic harassment ofJewish students, makes clear that schools must take prompt and 
effective steps reasonably calculated to end and prevent the recurrence of such harassment, and 
identifies appropriate and inappropriate responses to such harassment by school administrators, as 
outlined here: www.ed.gov/ocr/letters/colleague-201010.pdf. 

In addition, the Department worked closely with the U.S. Attorney for the Southern District of New York 

to file a brief in federal court in support of a private lawsuit against the Pine Bush Central School District 
for failing to address pervasive anti-Semitic harassment ofJewish students. That brief is available here: 

www.scri bd .com/doc/203254393/T-E-Stateme nt-of-I nterest-of-the-USA-1-24-14-00170238. In 
November 2014, the federal district court held that substantial deference was owed to OCR's 

interpretation of anti-Semitic harassment prohibited by Title VI, and denied the school district's motion 
to dismiss the lawsuit because there was enough evidence for a jury to reasonably find that the district 
was deliberately indifferent to such harassment. 

In this Administration, OCR staff has also provided external trainings and technical assistance with 

examples of unlawful harassment ofJewish students and of appropriate responses to harassment by 

college and university personnel. 

OCR is revising our standard training materials for students and educators regarding harassment to 
include examples of harassment based on actual or perceived shared ancestry or ethnic characteristics, 
including ofJewish students, and appropriate responses to such harassment. 
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In addition, OCR has frequently engaged with stakeholders who focus on these issues. OCR has 

participated in roundtables with other federal agencies across the country that address religious 
discrimination and bullying in education, during which OCR has addressed anti-Semitic harassment 
among other topics. And OCR leadership has met with a wide array of stakeholders specifically to 
discuss anti-Semitic harassment and Israel-related activities on college campuses. OCR is also evaluating 
whether additional guidance would be helpful to schools and colleges working to prevent unlawful 
discrimination involving students of various religions, and, as always, we welcome continued 
stakeholder input. 

In order to track cases involving these issues, OCR added a new code to our case management system 

after the 2010 guidance for cases that allege discrimination based on a religious group's actual or 

perceived shared ancestry or ethnic characteristics. To date, OCR has received 74 complaints with such 
allegations, about 30 of which involved Jewish students. Of the 74 complaints, 35 involved post

secondary institutions OCR does not currently have any open investigations involving alleged anti
Semitism on college campuses. 

OCR has investigated and entered into several resolution agreements in recent years resolving Title VI 
claims ofanti-Semitism involving Jewish students at the elementary and secondary school level, the 
most recent one, Huntington Beach City School District, Jan. 16, 2015, may be accessed at 
www.ed.gov/ocr/docs/investigations/more/09141437-a.pdf. We will continue to pursue strong 

remedies in the future when we find discrimination under Title VI against Jewish students - or students 
of other faiths - at institutions of elementary, secondary, or higher education. 

Thank you again for writing. OCR shares your firm commitment to ensuring that Jewish students, like all 
students, have access to an education free from discrimination. We look forward to continuing to work 

with you toward that goal and I would be pleased to meet with the Taskforce to discuss this further. If 
you have additional questions or concerns, please do not hesitate to contact Lloyd Horwich, Acting 
Assistant Secretary for the Department's Office of Legislation and Congressional Affairs, at 
202-401-0020. 

Sincerely, 

Catherine E. Lhamon 
Assistant Secretary for Civil Rights 
U.S. Department of Education 

www.ed.gov/ocr/docs/investigations/more/09141437-a.pdf


UNITED STATES DEPARTMENT OF EDUCATION 

OFFICE FOR CIVIL RIGHTS 

June 14, 2016 

Congressman Leonard Lance 

House of Representatives 
Washington DC 20515 

Dear Congressman Lance, 

Thank you for your letter to Secretary John B. King, Jr., dated April 15, 2016, sharing your concerns 
about incidents of anti-Semit ic harassment and intimidation on college campuses. Your letter also asked 
a number of questions about how the U.S. Department of Education (Department) civil rights 
enforcement, policy, training, and technical assistance efforts are being used to address such 

harassment. I am pleased to respond on the Secretary's behalf. I am sending an identical response to 
your letter's other signatories. 

The Department shares your concerns about anti-Semitic harassment on college campuses. As a result, 

even though Title VI of the Civil Rights Act of 1964 does not expressly prohibit discrimination based 
solely on religion, the Department's Office for Civil Rights (OCR) issued guidance in 2004 and again in 

2010 to make clear that anti-Semitic harassment based on a Jewish student's actual or perceived shared 
ancestry or ethnic characteristics can violate Title Vi's prohibition on race, color, and national origin 
discrimination. Building on the 2004 guidance, the 2010 guidance provides a detailed illustration of 
unlawful anti-Semitic harassment ofJewish students, makes clear that schools must take prompt and 

effective steps reasonably calculated to end and prevent the recurrence of such harassment, and 
identifies appropriate and inappropriate responses to such harassment by school administrators, as 
outlined here: www.ed.gov/ocr/letters/colleague-201010. pdf. 

In addition, the Department worked closely with the U.S. Attorney for the Southern District of New York 

to file a brief in federal court in support of a private lawsuit against the Pine Bush Central School District 

for failing to address pervasive anti-Semitic harassment ofJewish students. That brief is available here: 
www.scri bd .com/doc/203254393/T-E-Stateme nt-of-1 nterest-of-the-USA-1-24-14-00170238. In 
November 2014, the federal district court held that substantial deference was owed to OCR's 

interpretation of anti-Semitic harassment prohibited by Title VI, and denied the school district's motion 
to dismiss the lawsuit because there was enough evidence for a jury to reasonably find that the district 
was deliberately indifferent to such harassment. 

In this Administration, OCR staff has also provided external trainings and technical assistance with 

examples of unlawful harassment ofJewish students and of appropriate responses to harassment by 

college and university personnel. 

OCR is revising our standard training materials for students and educators regarding harassment to 
include examples of harassment based on actual or perceived shared ancestry or ethnic characteristics, 
including of Jewish students, and appropriate responses to such harassment. 
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In addition, OCR has frequently engaged with stakeholders who focus on these issues. OCR has 
participated in roundtables with other federal agencies across the country that address religious 
discrimination and bullying in education, during which OCR has addressed anti-Semitic harassment 
among other topics. And OCR leadership has met with a wide array of stakeholders specifically to 

discuss anti-Semitic harassment and Israel-related activities on college campuses. OCR is also evaluating 

whether additional guidance would be helpful to schools and colleges working to prevent unlawful 
discrimination involving students of various religions, and, as always, we welcome continued 
stakeholder input. 

In order to track cases involving these issues, OCR added a new code to our case management system 
after the 2010 guidance for cases that allege discrimination based on a religious group's actual or 
perceived shared ancestry or ethnic characteristics. To date, OCR has received 74 complaints with such 
allegations, about 30 of which involved Jewish students. Of the 74 complaints, 35 involved post
secondary institutions OCR does not currently have any open investigations involving alleged anti
Semitism on college campuses. 

OCR has investigated and entered into several resolution agreements in recent years resolving Title VI 
claims of anti-Semitism involving Jewish students at the elementary and secondary school level, the 

most recent one, Huntington Beach City School District, Jan. 16, 2015, may be accessed at 

www.ed.gov/ocr/docs/investigations/more/09141437-a.pdf. We will continue to pursue strong 
remedies in the future when we find discrimination under Title VI against Jewish students - or students 
of other faiths - at institutions of elementary, secondary, or higher education. 

Thank you again for writing. OCR shares your firm commitment to ensuring that Jewish students, like all 
students, have access to an education free from discrimination. We look forward to continuing to work 
with you toward that goal and I would be pleased to meet with the Taskforce to discuss this further. If 
you have additional questions or concerns, please do not hesitate to contact Lloyd Horwich, Acting 
Assistant Secretary for the Department's Office of Legislation and Congressional Affairs, at 202-401-0020. 

Sincerely, 

Catherine E. Lhamon 
Assistant Secretary for Civil Rights 
U.S. Department of Education 

www.ed.gov/ocr/docs/investigations/more/09141437-a.pdf


UNITED STATES DEPARTMENT OF EDUCATION 

OFFICE FOR CIVIL RIGHTS 

June 14, 2016 

Congressman David N. Cicilline 

House of Representatives 

Washington DC 20515 

Dear Congressman Cicilline, 

Thank you for your letter to Secretary John B. King, Jr., dated April 15, 2016, sharing your concerns 
about incidents of anti-Semitic harassment and intimidation on college campuses. Your letter also asked 
a number of questions about how the U.S. Department of Education (Department) civil rights 
enforcement, policy, training, and technical assistance efforts are being used to address such 
harassment. I am pleased to respond on the Secretary's behalf. I am sending an identical response to 
your letter's other signatories. 

The Department shares your concerns about anti-Semitic harassment on college campuses. As a result, 

even though Title VI of the Civil Rights Act of 1964 does not expressly prohibit discrimination based 
solely on religion, the Department's Office for Civil Rights (OCR) issued guidance in 2004 and again in 

2010 to make clear that anti-Semitic harassment based on a Jewish student's actua l or perceived shared 
ancestry or ethnic characteristics can violate Title Vi's prohibition on race, color, and national origin 
discrimination. Building on the 2004 guidance, the 2010 guidance provides a detailed illustration of 
unlawful anti-Semitic harassment ofJewish students, makes clear that schools must take prompt and 
effective steps reasonably calculated to end and prevent the recurrence of such harassment, and 
identifies appropriate and inappropriate responses to such harassment by school administrators, as 
outlined here: www.ed.gov/ocr/letters/colleague-201010.pdf. 

In addition, the Department worked closely with the U.S. Attorney for the Southern District of New York 

to file a brief in federal court in support of a private lawsuit against the Pine Bush Central School District 
for failing to address pervasive anti-Semitic harassment of Jewish students. That brief is available here: 

www.scribd.com/ doc/203254393/T-E-Statement-of-lnterest-of-the-USA-1-24-14-0017023 8. In 
November 2014, the federal district court held that substantial deference was owed to OCR's 

interpretation of anti-Semitic harassment prohibited by Title VI, and denied the school district's motion 
to dismiss the lawsuit because there was enough evidence for a jury  to reasonably find that the district 
was deliberately indifferent to such harassment. 

In this Administration, OCR staff has also provided external trainings and technical assistance with 

examples of unlawful harassment ofJewish students and of appropriate responses to harassment by 

college and university personnel. 

OCR is revising our standard training materials for students and educators regarding harassment to 
include examples of harassment based on actual or perceived shared ancestry or ethnic characteristics, 

including ofJewish students, and appropriate responses to such harassment. 
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In addition, OCR has frequently engaged with stakeholders who focus on these issues. OCR has 

participated in roundtables with other federal agencies across the country that address religious 
discrimination and bullying in education, during which OCR has addressed anti-Semitic harassment 

among other topics. And OCR leadership has met with a wide array of stakeholders specifically to 
discuss anti-Semitic harassment and Israel-related activities on college campuses. OCR is also evaluating 
whether additional guidance would be helpful to schools and colleges working to prevent unlawful 
discrimination involving students of various religions, and, as always, we welcome continued 
stakeholder input. 

In order to track cases involving these issues, OCR added a new code to our case management system 

after the 2010 guidance for cases that allege discrimination based on a religious group's actual or 
perceived shared ancestry or ethnic characteristics. To date, OCR has received 74 complaints with such 
allegations, about 30 of which involved Jewish students. Of the 74 complaints, 35 involved post

secondary institutions OCR does not currently have any open investigations involving alleged anti
Semitism on college campuses. 

OCR has investigated and entered into several resolution agreements in recent years resolving Title VI 
claims of anti-Semitism involving Jewish students at the elementary and secondary school level, the 

most recent one, Huntington Beach City School District, Jan. 16, 2015, may be accessed at 
www.ed.gov/ocr/docs/investigations/more/09141437-a.pdf. We will continue to pursue strong 
remedies in the future when we find discrimination under Title VI against Jewish students - or students 
of other faiths - at institutions of elementary, secondary, or higher education. 

Thank you again for writing. OCR shares your firm commitment to ensuring that Jewish students, like all 
students, have access to an education free from discrimination. We look forward to continuing to work 
with you toward that goal and I would be pleased to meet with the Taskforce to discuss this further. If 

you have additional questions or concerns, please do not hesitate to contact Lloyd Horwich, Acting 
Assistant Secretary for the Department's Office of Legislation and Congressional Affairs, at 202-401-0020. 

Sincerely, 

Assistant Secretary for Civil Rights 
U.S. Department of Education 

www.ed.gov/ocr/docs/investigations/more/09141437-a.pdf


UNITED STATES DEPARTMENT OF EDUCATION 

OFFICE FOR CIVIL RIGHTS 

June 14, 2016 

Congressman Bill Johnson 

House of Representatives 
Washington DC 20515 

Dear Congressman Johnson, 

Thank you for your letter to Secretary John B. King, Jr., dated April 15, 2016, sharing your concerns 

about incidents of anti-Semitic harassment and intimidation on college campuses. Your letter also asked 
a number of questions about how the U.S. Department of Education (Department) civil rights 

enforcement, policy, training, and technical assistance efforts are being used to address such 

harassment. I am pleased to respond on the Secretary's behalf. I am sending an identical response to 
your letter's other signatories. 

The Department shares your concerns about anti-Semitic harassment on college campuses. As a result, 
even though Title VI of the Civil Rights Act of 1964 does not expressly prohibit discrimination based 
solely on religion, the Department's Office for Civil Rights (OCR) issued guidance in 2004 and again in 
2010 to make clear that anti-Semitic harassment based on a Jewish student's actual or perceived shared 
ancestry or ethnic characteristics can violate Title Vi's prohibition on race, color, and national origin 
discrimination. Building on the 2004 guidance, the 2010 guidance provides a detailed illustration of 
unlawful anti-Semitic harassment ofJewish students, makes clear that schools must take prompt and 

effective steps reasonably calculated to end and prevent the recurrence of such harassment, and 
identifies appropriate and inappropriate responses to such harassment by school administrators, as 
outlined here: www.ed.gov/ocr/letters/colleague-201010.pdf. 

In addition, the Department worked closely with the U.S. Attorney for the Southern District of New York 

to file a brief in federal court in support of a private lawsuit against the Pine Bush Central School District 
for fa iling to address pervasive anti-Semitic harassment ofJewish students. That brief is available here: 
www.scribd.com/doc/203254393/T-E-State me nt-of-1 nte rest-of-the-USA-l -24-14-00170238. In 
November 2014, the federal district court held that substantial deference was owed to OCR's 
interpretation of anti-Semitic harassment prohibited by Tit le VI, and denied the school district' s motion 

to dismiss the lawsuit because there was enough evidence for a jury to reasonably find that the district 
was deliberately indifferent to such harassment. 

In this Administration, OCR staff has also provided external trainings and technical assistance with 

examples of unlawful harassment ofJewish students and of appropriate responses to harassment by 

college and university personnel. 

OCR is revising our standard training materials for students and educators regarding harassment to 
include examples of harassment based on actual or perceived shared ancestry o r ethnic characteristics, 
including of Jewish students, and appropriate responses to such harassment. 
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In addition, OCR has frequently engaged with stakeholders who focus on these issues. OCR has 

participated in roundtables with other federal agencies across the country that address religious 
discrimination and bullying in education, during which OCR has addressed anti-Semitic harassment 
among other topics. And OCR leadership has met with a wide array of stakeholders specifically to 
discuss anti-Semitic harassment and Israel-related activities on college campuses. OCR is also evaluating 
whether additional guidance would be helpful to schools and colleges working to prevent unlawful 
discrimination involving students of various religions, and, as always, we welcome continued 
stakeholder input. 

In order to track cases involving these issues, OCR added a new code to our case management system 

after the 2010 guidance for cases that allege discrimination based on a religious group's actual or 

perceived shared ancestry or ethnic characteristics. To date, OCR has received 74 complaints with such 
allegations, _about 30 of which involved Jewish students. Of the 74 complaints, 35 involved post

secondary institutions OCR does not currently have any open investigations involving alleged anti
semitism on college campuses. 

OCR has investigated and entered into several resolution agreements in recent years resolving Title VI 
claims of anti-Semitism involving Jewish students at the elementary and secondary school level, the 

most recent one, Huntington Beach City School District, Jan. 16, 2015, may be accessed at 
www.ed.gov/ocr/docs/investigations/more/09141437-a.pdf. We will continue to pursue strong 

remedies in the future when we find discrimination under Title VI against Jewish students - or students 
of other faiths - at institutions ofelementary, secondary, or higher education. 

Thank you again for writing. OCR shares your firm commitment to ensuring that Jewish students, like all 
students, have access to an education free from discrimination. We look forward to continuing to work 
with you toward that goal and I would be pleased to meet with the Taskforce to discuss this further. If 

you have additional questions or concerns, please do not hesitate to contact Lloyd Horwich, Acting 
Assistant Secretary for the Department's Office of Legislation and Congressional Affairs, at 
202-401-0020. 

Sincerely, 

Assistant Secretary for Civil Rights 
U.S. Department of Education 

www.ed.gov/ocr/docs/investigations/more/09141437-a.pdf


UNITED STATES DEPARTMENT OF EDUCATION 

OFFICE FOR CIVIL RIGHTS 

June 14, 2016 

Congressman David Schweikert 
House of Representatives 
Washington DC 20515 

Dear Congressman Schweikert, 

Thank you for your letter to Secretary John B. King, Jr., dated April 15, 2016, sharing your concerns 
about incidents of anti-Semitic harassment and intimidation on college campuses. Your letter also asked 

a number of questions about how the U.S. Department of Education (Department) civil rights 

enforcement, policy, training, and technical assistance efforts are being used to address such 

harassment. I am pleased to respond on the Secretary's behalf. I am sending an identical response to 
your letter's other signatories. 

The Department shares your concerns about anti-Semitic harassment on college campuses. As a result, 
even though Title VI of the Civil Rights Act of 1964 does not expressly prohibit discrimination based 
solely on religion, the Department's Office for Civil Rights (OCR) issued guidance in 2004 and again in 
2010 to make clear that anti-Semitic harassment based on a Jewish student's actual or perceived shared 
ancestry or ethnic characteristics can violate Title Vi's prohibition on race, color, and national origin 
discrimination. Building on the 2004 guidance, the 2010 guidance provides a detailed illustration of 

unlawful anti-Semitic harassment ofJewish students, makes clear that schools must take prompt and 
effective steps reasonably calculated to end and prevent the recurrence of such harassment, and 

identifies appropriate and inappropriate responses to such harassment by school administrators, as 
outlined here: www.ed.gov/ocr/letters/colleague-201010.pdf. 

In addition, the Department worked closely with the U.S. Attorney for the Southern District of New York 

to file a br ief in federal court in support of a private lawsuit against the Pine Bush Central School District 
for failing to address pervasive anti-Semitic harassment ofJewish students. That brief is available here: 
www.scri bd.com/ d oc/203254393/T-E-Statem e nt-of-1 nterest-of-the-USA-1-24-14-00170238. In 
November 2014, the federal district court held that substantial deference was owed to OCR's 

interpretation of anti-Semitic harassment prohibited by Title VI, and denied the school district's motion 
to dismiss the lawsuit because there was enough evidence for a jury to reasonably find that the district 
was deliberately indifferent to such harassment. 

In this Administration, OCR staff has also provided external trainings and technical assistance with 

examples of unlawful harassment ofJewish students and of appropriate responses to harassment by 

college and university personnel. 

OCR is revising our standard training materials for students and educators regarding harassment to 
include examples of harassment based on actual or perceived shared ancestry or ethnic characteristics, 
including ofJewish students, and appropriate responses to such harassment. 
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In addition, OCR has frequently engaged with stakeholders who focus on these issues. OCR has 
participated in roundtables with other federal agencies across the country that address religious 
discrimination and bullying in education, during which OCR has addressed anti-Semitic harassment 
among other topics. And OCR leadership has met with a wide array of stakeholders specifically to 
discuss anti-Semitic harassment and Israel-related activities on college campuses. OCR is also evaluating 
whether additional guidance would be helpful to schools and colleges working to prevent unlawful 
discrimination involving students of various religions, and, as always, we welcome continued 
stakeholder input. 

In order to track cases involving these issues, OCR added a new code to our case management system 

after the 2010 guidance for cases that allege discrimination based on a religious group's actual or 

perceived shared ancestry or ethnic characteristics. To date, OCR has received 74 complaints with such 
allegations, about 30 of which involved Jewish students. Of the 74 complaints, 35 involved post
secondary institutions OCR does not currently have any open investigations involving alleged anti
Semitism on college campuses. 

OCR has investigated and entered into several resolution agreements in recent years resolving Title VI 
claims of anti-Semitism involving Jewish students at the elementary and secondary school level, the 
most recent one, Huntington Beach City School District, Jan. 16, 2015, may be accessed at 
www.ed.gov/ocr/docs/investigations/more/09141437-a.pdf. We will continue to pursue strong 

remedies in the future when we find discrimination under Title VI against Jewish students - or students 
of other faiths - at institutions of elementary, secondary, or higher education. 

Thank you again for writing. OCR shares your firm commitment to ensuring that Jewish students, like all 
students, have access to an education free from discrimination. We look forward to continuing to work 

with you toward that goal and I would be pleased to meet with the Taskforce to discuss this further. If 
you have additional questions or concerns, please do not hesitate to contact Lloyd Horwich, Acting 
Assistant Secretary for the Department's Office of Legislation and Congressional Affairs, at 202-401-0020. 

Sincerely, 

Assistant Secretary for Civil Rights 
U.S. Department of Education 

www.ed.gov/ocr/docs/investigations/more/09141437-a.pdf


UNITED STATES DEPARTMENT OF EDUCATION 

OFFICE FOR CIVIL RIGHTS 

June 14, 2016 

Congresswoman Frederica S. Wilson 
House of Representatives 
Washington DC 20515 

Dear Congresswoman Wilson, 

Thank you for your letter to Secretary John B. King, Jr., dated April 15, 2016, sharing your concerns 

about incidents of anti-Semitic harassment and intimidation on college campuses. Your letter also asked 
a number of questions about how the U.S. Department of Education {Department) civil rights 

enforcement, policy, t raining, and technical assistance efforts are being used to address such 

harassment. I am pleased to respond on the Secretary's behalf. I am sending an identical response to 
your letter's other signatories. 

The Department shares your concerns about anti-Semitic harassment on college campuses. As a result, 
even though Title VI of the Civil Rights Act of 1964 does not expressly prohibit discrimination based 
solely on religion, the Department's Office for Civil Rights {OCR) issued guidance in 2004 and again in 
2010 to make clear that anti-Semitic harassment based on a Jewish student's actual or perceived shared 
ancestry or ethnic characteristics can violate Title Vi's prohibition on race, color, and national origin 
discrimination. Building on the 2004 guidance, the 2010 guidance provides a detailed illustration of 
unlawful anti-Semitic harassment ofJewish students, makes clear that schools must take prompt and 

effective steps reasonably calculated to end and prevent the recurrence of such harassment, and 
identifies appropriate and inappropriate responses to such harassment by school administrators, as 
outlined here: www.ed.gov/ocr/letters/colleague-201010.pdf. 

In addition, the Department worked closely with the U.S. Attorney for the Southern District of New York 

to file a brief in federal court in support of a private lawsuit against the Pine Bush Central School District 
for failing to address pervasive anti-Semitic harassment ofJewish students. That brief is available here: 
www.scri bd .com/doc/203254393/T-E-Stateme nt-of-I nterest-of-the-USA-1-24-14-00170238. In 

November 2014, the federal district court held that substantial deference was owed to OCR's 
interpretation of anti-Semitic harassment prohibited by Title VI, and denied the school district's motion 

to dismiss the lawsuit because there was enough evidence for a jury to reasonably find that the district 
was deliberately indifferent to such harassment. 

In this Administration, OCR staff has also provided external trainings and technical assistance with 

examples of unlawful harassment ofJewish students and of appropriate responses to harassment by 

college and university personnel. 

OCR is revising our standard training materials for students and educators regarding harassment to 
include examples of harassment based on actual or perceived shared ancestry or ethnic characteristics, 
including of Jewish students, and appropriate responses to such harassment. 
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In addition, OCR has frequently engaged with stakeholders who focus on these issues. OCR has 

participated in roundtables with other federal agencies across the country that address religious 

discrimination and bullying in education, during which OCR has addressed anti-Semitic harassment 
among other topics. And OCR leadership has met with a wide array of stakeholders specifically to 

discuss anti-Semitic harassment and Israel-related activities on college campuses. OCR is also evaluating 
whether additional guidance would be helpful to schools and colleges working to prevent unlawful 
discrimination involving students of various religions, and, as always, we welcome continued 
stakeholder input. 

In order to track cases involving these issues, OCR added a new code to our case management system 
after the 2010 guidance for cases that allege discrimination based on a religious group's actual or 
perceived shared ancestry or ethnic characteristics. To date, OCR has received 74 complaints with such 
allegations, about 30 of which involved Jewish students. Of the 74 complaints, 35 involved post

secondary institutions OCR does not currently have any open investigations involving alleged anti
Semitism on college campuses. 

OCR has investigated and entered into several resolution agreements in recent years resolving Title VI 

claims of anti-Semitism involving Jewish students at the elementary and secondary school level, the 
most recent one, Huntington Beach City School District, Jan. 16, 2015, may be accessed at 
www.ed.gov/ocr/docs/investigations/more/09141437-a.pdf. We will continue to pursue strong 

remedies in the future when we find discrimination under Title VI against Jewish students - or students 
of other faiths - at institutions of elementary, secondary, or higher education. 

Thank you again for writing. OCR shares your firm commitment to ensuring that Jewish students, like all 
students, have access to an education free from discrimination. We look forward to continuing to work 
with you toward that goal and I would be pleased to meet with the Taskforce to discuss this further. If 

you have additional questions or concerns, please do not hesitate to contact Lloyd Horwich, Acting 
Assistant Secretary for the Department's Office of Legislation and Congressional Affairs, at 202-401-0020. 

Catherine E. Lhamon 
Assistant Secretary for Civil Rights 
U.S. Department of Education 

www.ed.gov/ocr/docs/investigations/more/09141437-a.pdf


UNITED STATES DEPARTMENT OF EDUCATION 

OFFICE FOR CIVIL RIGHTS 

June 14, 2016 

Congresswoman Lois Frankel 

House of Representatives 
Washington DC 20515 

Dear Congresswoman Frankel, 

Thank you for your letter to Secretary John B. King, Jr., dated April 15, 2016, sharing your concerns 
about incidents of anti-Semitic harassment and intimidation on college campuses. Your letter also asked 

a number of questions about how the U.S. Department of Education (Department) civil rights 
enforcement, policy, training, and technical assistance efforts are being used to address such 

harassment. I am pleased to respond on the Secretary's behalf. I am sending an identical response to 
your letter's other signatories. 

The Department shares your concerns about anti-Semitic harassment on college campuses. As a result, 
even though Title VI of the Civil Rights Act of 1964 does not expressly prohibit discrimination based 
solely on religion, the Department's Office for Civil Rights (OCR) issued guidance in 2004 and again in 
2010 to make clear that anti-Semitic harassment based on a Jewish student's actual or perceived shared 
ancestry or ethnic characteristics can violate Title Vi's prohibition on race, color, and national origin 
discrimination. Building on the 2004 guidance, the 2010 guidance provides a detailed illustration of 
unlawful anti-Semitic harassment of Jewish students, makes clear that schools must take prompt and 

effective steps reasonably calculated to end and prevent the recurrence of such harassment, and 
identifies appropriate and inappropriate responses to such harassment by school administrators, as 
outlined here: www.ed.gov/ocr/letters/colleague-201010.pdf. 

In addition, the Department worked closely with the U.S. Attorney for the Southern District of New York 

to file a brief in federal court in support of a private lawsuit against the Pine Bush Central School District 
for failing to address pervasive anti-Semitic harassment of Jewish students. That brief is available here: 
www.scribd.com/doc/203254393/T-E-Statement-of-lnterest-of-the-USA-1-24-14-00170238. In 
November 2014, the federal district court held that substantial deference was owed to OCR's 
interpretation of anti-Semitic harassment prohibited by Title VI, and denied the school district's motion 
to dismiss the lawsuit because there was enough evidence for a j ury to reasonably find that the district 
was deliberately indifferent to such harassment. 

In this Administration, OCR staff has also provided external trainings and technical assistance with 

examples of unlawful harassment ofJewish students and of appropriate responses to harassment by 

college and university personnel. 

OCR is revising our standard training materials for students and educators regarding harassment to 

include examples of harassment based on actual or perceived shared ancestry or ethnic characteristics, 
including ofJewish students, and appropriate responses to such harassment. 
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In addition, OCR has frequently engaged with stakeholders who focus on these issues. OCR has 
participated in roundtables with other federal agencies across the country that address religious 
discrimination and bullying in education, during which OCR has addressed anti-Semitic harassment 
among other topics. And OCR leadership has met with a wide array of stakeholders specifically to 
discuss anti-Semitic harassment and Israel-related activities on college campuses. OCR is also evaluating 
whether additional guidance would be helpful to schools and colleges working to prevent unlawful 
discrimination involving students ofvarious religions, and, as always, we welcome continued 
stakeholder input. 

In order to track cases involving these issues, OCR added a new code to our case management system 

after the 2010 guidance for cases that allege discrimination based on a religious group's actual or 

perceived shared ancestry or ethnic characteristics. To date, OCR has received 74 complaints with such 
allegations, about 30 of which involved Jewish students. Of the 74 complaints, 35 involved post

secondary institutions OCR does not currently have any open investigations involving alleged anti
Semitism on college campuses. 

OCR has investigated and entered into several resolution agreements in recent years resolving Title VI 
claims of anti-Semitism involving Jewish students at the elementary and secondary school level, the 
most recent one, Huntington Beach City School District, Jan. 16, 2015, may be accessed at 
www.ed.gov/ocr/docs/investigations/more/09141437-a.pdf. We will continue to pursue strong 
remedies in the future when we find discrimination under Title VI against Jewish students - or students 
of other faiths - at institutions of elementary, secondary, or higher education. 

Thank you again for writing. OCR shares your firm commitment to ensuring that Jewish students, like all 
students, have access to an education free from discrimination. We look forward to continuing to work 

with you toward that goal and I would be pleased to meet with the Taskforce to discuss this further. If 
you have additional questions or concerns, please do not hesitate to contact Lloyd Horwich, Acting 
Assistant Secretary for the Department's Office of Legislation and Congressional Affairs, at 
202-401-0020. 

Sincerely, 

Assistant Secretary for Civil Rights 
U.S. Department of Education 

www.ed.gov/ocr/docs/investigations/more/09141437-a.pdf


UNITED STATES DEPARTMENT OF EDUCATION 

OFFICE FOR CIVIL RIGHTS 

June 14, 2016 

Congressman David Joyce 

House of Representatives 
Washington DC 20515 

Dear Congressman Joyce, 

Thank you for your letter to Secretary John B. King, Jr., dated April 15, 2016, sharing your concerns 
about incidents of anti-Semitic harassment and intimidation on college campuses. Your letter also asked 
a number of questions about how the U.S. Department of Education (Department) civil rights 
enforcement, policy, training, and technical assistance efforts are being used to address such 

harassment. I am pleased to respond on the Secretary's behalf. I am sending an identical response to 
your letter's other signatories. 

The Department shares your concerns about anti-Semitic harassment on college campuses. As a result, 
even though Title VI of the Civil Rights Act of 1964 does not expressly prohibit discrimination based 
solely on religion, the Department's Office for Civil Rights (OCR) issued guidance in 2004 and again in 

2010 to make clear that anti-Semitic harassment based on a Jewish student's actual or perceived shared 
ancestry or ethnic characteristics can violate Title Vi's prohibition on race, color, and national origin 
discrimination. Building on the 2004 guidance, the 2010 guidance provides a detailed illustration of 
unlawful anti-Semitic harassment ofJewish students, makes clear that schools must take prompt and 

effective steps reasonably calculated to end and prevent the recurrence of such harassment, and 
identifies appropriate and inappropriate responses to such harassment by school administrators, as 
outlined here: www.ed.gov/ocr/letters/colleague-201010.pdf. 

In addition, the Department worked closely with the U.S. Attorney for the Southern District of New York 

to file a brief in federal court in support of a private lawsuit against the Pine Bush Central School District 

for failing to address pervasive anti-Semitic harassment of Jewish students. That brief is available here: 
www.scribd.com/doc/203254393/T-E-Statement-of-l nterest-of-the-USA-1-24-14-0017023 8. In 
November 2014, the federal district court held that substantial deference was owed to OCR's 
interpretation of anti-Semitic harassment prohibited by Title VI, and denied the school district's motion 
to dismiss the lawsuit because there was enough evidence for a jury to reasonably find that the district 
was deliberately indifferent to such harassment. 

In this Administration, OCR staff has also provided external trainings and technical assistance with 

examples of unlawful harassment ofJewish students and of appropriate responses to harassment by 

college and university personnel. 

OCR is revising our standard training materials for students and educators regarding harassment to 

include examples of harassment based on actual or perceived shared ancestry or ethnic characteristics, 
including ofJewish students, and appropriate responses to such harassment. 
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In addition, OCR has frequently engaged with stakeholders who focus on these issues. OCR has 
participated in roundtables with other federal agencies across the country that address religious 
discrimination and bullying in education, during which OCR has addressed anti-Semitic harassment 
among other topics. And OCR leadership has met with a wide array of stakeholders specifically to 

discuss anti-Semitic harassment and Israel-related activities on college campuses. OCR is also evaluating 
whether additional guidance would be helpful to schools and colleges working to prevent unlawful 

discrimination involving students of various religions, and, as always, we welcome continued 
stakeholder input. 

In order to track cases involving these issues, OCR added a new code to our case management system 
after the 2010 guidance for cases that allege discrimination based on a religious group's actual or 
perceived shared ancestry or ethnic characteristics. To date, OCR has received 74 complaints wit h such 
allegations, about 30 of which involved Jewish students. Of the 74 complaints, 35 involved post
secondary institutions OCR does not currently have any open investigations involving alleged anti
Semitism on college campuses. 

OCR has investigated and entered into several resolution agreements in recent years resolving Title VI 

claims of anti-Semitism involving Jewish students at the elementary and secondary school level, the 
most recent one, Huntington Beach City School District, Jan. 16, 2015, may be accessed at 

www.ed.gov/ocr/docs/investigations/more/09141437-a.pdf. We will continue to pursue strong 

remedies in the future when we find discrimination under Title VI against Jewish students - or student s 
of other faiths - at institutions of elementary, secondary, or higher education. 

Thank you again for writing. OCR shares your firm commitment to ensuring that Jewish students, like all 
students, have access to an education free from discrimination. We look forward to continuing to work 
with you toward that goal and I would be pleased to meet with the Taskforce to discuss this further. If 
you have additional questions or concerns, please do not hesitate to contact Lloyd Horwich, Acting 
Assistant Secretary for the Department's Office of Legislation and Congressional Affa irs, at 202-401-0020. 

Sincerely, 

Assistant Secretary for Civil Rights 
U.S. Department of Education 

www.ed.gov/ocr/docs/investigations/more/09141437-a.pdf


UNITED STATES DEPARTMENT OF EDUCATION 

OFFICE FOR CIVIL RIGHTS 

June 14, 2016 

Congressman Derek Kilmer 

House of Representatives 

Washington DC 20515 

Dear Congressman Kilmer, 

Thank you for your letter to Secretary John B. King, Jr., dated April 15, 2016, sharing your concerns 

about incidents of anti-Semitic harassment and intimidation on college campuses. Your letter also asked 
a number of questions about how the U.S. Department of Education (Department) civil rights 

enforcement, policy, training, and technical assistance efforts are being used to address such 
harassment. I am pleased to respond on the Secretary's beha lf. I am sending an identical response to 
your letter's other signatories. 

The Department shares your concerns about anti-Semitic harassment on college campuses. As a result, 

even though Title VI of the Civil Rights Act of 1964 does not expressly prohibit discrimination based 

solely on religion, the Department's Office for Civil Rights (OCR) issued guidance in 2004 and again in 
2010 to make clea r that anti-Semitic harassment based on a Jewish student's actual or perceived shared 
ancestry or ethnic characteristics can violate Title Vi's prohibition on race, color, and national origin 
discrimination. Building on the 2004 guidance, the 2010 guidance provides a detailed illustration of 
unlawful anti-Semitic harassment of Jewish students, makes clear that schools must take prompt and 

effective steps reasonably calculated to end and prevent the recurrence of such harassment, and 
identifies appropriate and inappropriate responses to such harassment by school administrators, as 
outlined here: www.ed.gov/ocr/letters/colleague-201010.pdf. 

In addition, the Department worked closely with the U.S. Attorney for the Southern District of New York 

to file a brief in federal court in support of a private lawsuit against the Pine Bush Central School District 

for failing to address pervasive anti-Semitic harassment ofJewish students. That brief is available here: 
www.scribd.com/ doc/2032543 93/T-E-Statement-of-lnterest-of-the-USA-1-24-14-0017023 8. In 
November 2014, the federal district court held that substantial deference was owed to OCR's 

interpretation of anti-Semitic harassment prohibited by Title VI, and denied the school district's motion 
to dismiss the lawsuit because there was enough evidence for a jury to reasonably find that the district 
was deliberately indifferent to such harassment. 

In this Administration, OCR staff has also provided external trainings and technical assistance with 

examples of unlawful harassment ofJewish students and of appropriate responses to harassment by 

college and university personnel. 

OCR is revising our standard training materials for students and educators regarding harassment to 

include examples of harassment based on actual or perceived shared ancestry or ethnic characteristics, 
including of Jewish students, and appropriate responses to such harassment. 
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In addition, OCR has frequently engaged with stakeholders who focus on these issues. OCR has 

participated in roundtables with other federal agencies across the country that address religious 

discrimination and bullying in education, during which OCR has addressed anti-Semitic harassment 
among other topics. And OCR leadership has met with a wide array of stakeholders specifically to 
discuss anti-Semitic harassment and Israel-related activities on college campuses. OCR is also evaluating 
whether additional guidance would be helpful to schools and colleges working to prevent unlawful 
discrimination involving students of various religions, and, as always, we welcome continued 
stakeholder input. 

In order to track cases involving these issues, OCR added a new code to our case management system 
after the 2010 guidance for cases that allege discrimination based on a religious group's actual or 

perceived shared ancestry or ethnic characteristics. To date, OCR has received 74 complaints with such 

allegations, about 30 of which involved Jewish students. Of the 74 complaints, 35 involved post

secondary institutions OCR does not currently have any open investigations involving alleged anti
Semitism on college campuses. 

OCR has investigated and entered into several resolution agreements in recent years resolving Title VI 
claims of anti-Semitism involving Jewish students at the elementary and secondary school level, the 
most recent one, Huntington Beach City School District, Jan. 16, 2015, may be accessed at 

www.ed.gov/ocr/docs/investigations/more/09141437-a.pdf. We will continue to pursue strong 
remedies in the future when we find discrimination under Title VI against Jewish students - or students 
of other faiths - at institutions of elementary, secondary, or higher education. 

Thank you again for writing. OCR shares your firm commitment to ensuring that Jewish students, like all 
students, have access to an education free from discrimination. We look forward to continuing to work 

with you toward that goal and I would be pleased to meet with the Taskforce to discuss this further. If 
you have additional questions or concerns, please do not hesitate to contact Lloyd Horwich, Acting 

Assistant Secretary for the Department's Office of Legislation and Congressional Affairs, at 202-401-0020. 

Catherine E. Lhamon 
Assistant Secretary for Civil Rights 
U.S. Department of Education 

www.ed.gov/ocr/docs/investigations/more/09141437-a.pdf


UNITED STATES DEPARTMENT OF EDUCATION 

OFFICE FOR CIVIL RIGHTS 

June 14, 2016 

Congressman Alan Lowenthal 

House of Representatives 
Washington DC 20515 

Dear Congressman Lowenthal, 

Thank you for your letter to Secretary John B. King, Jr., dated April 15, 2016, sharing your concerns 

about incidents of anti-Semitic harassment and intimidation on college campuses. Your letter also asked 
a number of questions about how the U.S. Department of Education (Department) civil rights 
enforcement, policy, training, and technical assistance efforts are being used to address such 

harassment. I am pleased to respond on the Secretary's behalf. I am sending an identical response to 
your letter's other signatories. 

The Department shares your concerns about anti-Semitic harassment on college campuses. As a result, 
even though Title VI ofthe Civil Rights Act of 1964 does not expressly prohibit discrimination based 

solely on religion, the Department's Office for Civil Rights (OCR} issued_guidance in 2004 and again in 
2010 to make clear that anti-Semitic harassment based on a Jewish student's actual or perceived shared 
ancestry or ethnic characteristics can violate Title Vi's prohibition on race, color, and national origin 
discrimination. Building on the 2004 guidance, the 2010 guidance provides a detailed illustration of 
unlawful anti-Semitic harassment ofJewish students, makes clear that schools must take prompt and 
effective steps reasonably calculated to end and prevent the recurrence of such harassment, and 
identifies appropriate and inappropriate responses to such harassment by school administrators, as 
outlined here: www.ed.gov/ocr/letters/colleague-201010.pdf. 

In addition, the Department worked closely with the U.S. Attorney for the Southern District of New York 

to file a brief in federal court in support of a private lawsuit against the Pine Bush Central School District 
for failing to address pervasive anti-Semitic harassment ofJewish students. That brief is available here: 
www.scribd.com/doc/203254393/T-E-Statement-of-lnterest-of-the-USA-1-24-14-00170238. In 
November 2014, the federal district court held that substantial deference was owed to OCR's 

interpretation of anti-Semitic harassment prohibited by Title VI, and denied the school district's motion 
to dismiss the lawsuit because there was enough evidence for a jury to reasonably find that the district 
was deliberately indifferent to such harassment. 

In this Administration, OCR staff has also provided external trainings and technical assistance with 

examples of unlawful harassment ofJewish students and of appropriate responses to harassment by 

college and university personnel. 

OCR is revising our standard training materials for students and educators regarding harassment to 

include examples of harassment based on actual or perceived shared ancestry or ethnic characteristics, 
including ofJewish students, and appropriate responses to such harassment. 
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In addition, OCR has frequently engaged with stakeholders who focus on these issues. OCR has 

participated in roundtables with other federal agencies across the country that address religious 
discrimination and bullying in education, during which OCR has addressed anti-Semitic harassment 
among other topics. And OCR leadership has met with a wide array of stakeholders specifically to 

discuss anti-Semitic harassment and Israel-related activities on college campuses. OCR is also evaluating 
whether additional guidance would be helpful to schools and colleges working to prevent unlawful 
discrimination involving students of various religions, and, as always, we welcome continued 
stakeholder input. 

In order to track cases involving these issues, OCR added a new code to our case management system 

after the 2010 guidance for cases that allege discrimination based on a religious group's actual or 
perceived shared ancestry or ethnic characteristics. To date, OCR has received 74 complaints with such 
allegations, about 30 of which involved Jewish students. Of the 74 complaints, 35 involved post
secondary institutions OCR does not currently have any open investigations involving alleged anti
Semitism on college campuses. 

OCR has investigated and entered into several resolution agreements in recent years resolving Title VI 
claims of anti-Semitism involving Jewish students at the elementary and secondary school level, the 

most recent one, Huntington Beach City School District, Jan. 16, 2015, may be accessed at 

www.ed.gov/ocr/docs/investigations/more/09141437-a.pdf. We will continue to pursue strong 

remedies in the future when we find discrimination under Title VI against Jewish students - or students 
of other faiths - at institutions of elementary, secondary, or higher education. 

Thank you again for writing. OCR shares your firm commitment to ensuring that Jewish students, like all 
students, have access to an education free from discrimination. We look forward to continuing to work 
with you toward that goal and I would be pleased to meet with the Taskforce to discuss this further. If 
you have additional questions or concerns, please do not hesitate to contact Lloyd Horwich, Acting 
Assistant Secretary for the Department's Office of Legislation and Congressional Affairs, at 202-401-0020. 

Sincerely, 

Catherine E. Lhamon 
Assistant Secretary for Civil Rights 
U.S. Department of Education 

www.ed.gov/ocr/docs/investigations/more/09141437-a.pdf


UNITED STATES DEPARTMENT OF EDUCATION 

OFFICE FOR CIVIL RIGHTS 

June 14, 2016 

Congresswoman Grace Meng 
House of Representatives 

Washington DC 20515 

Dear Congresswoman Meng, 

Thank you for your letter to Secretary John B. King, Jr., dated April 15, 2016, sharing your concerns 
about incidents of anti-Semitic harassment and intimidation on college campuses. Your letter also asked 
a number of questions about how the U.S. Department of Education (Department) civil rights 

enforcement, policy, training, and technical assistance efforts are being used to address such 
harassment. I am pleased to respond on the Secretary's behalf. I am sending an identical response to 
your letter's other signatories. 

The Department shares your concerns about anti-Semitic harassment on college campuses. As a result, 

even though Title VI of the Civil Rights Act of 1964 does not expressly prohibit discrimination based 
solely on religion, the Department's Office for Civil Rights {OCR) issued guidance in 2004 and again in 

2010 to make clear that anti-Semitic harassment based on a Jewish student's actual or perceived shared 
ancestry or ethnic characteristics can violate Title Vi's prohibition on race, color, and national origin 
discrimination. Building on the 2004 guidance, the 2010 guidance provides a detailed illustration of 
unlawful anti-Semitic harassment ofJewish students, makes clear that schools must take prompt and 
effective steps reasonably calculated to end and prevent the recurrence of such harassment, and 
identifies appropriate and inappropriate responses to such harassment by school administrators, as 
outlined here: www.ed.gov/ocr/letters/colleagu e-201010. pdf. 

In addition, the Department worked closely with the U.S. Attorney for the Southern District of New York 

to file a brief in federal court in support of a private lawsuit against the Pine Bush Central School District 

for failing to address pervasive anti-Semitic harassment of Jewish students. That brief is available here: 
www.scribd.com/ doc/203254393/T-E-State ment-of-I nte rest-of-the-USA-1-24-14-00170238. In 

November 2014, the federal district court held that substantial deference was owed to OCR's 
interpretation of anti-Semitic harassment prohibited by Title VI, and denied the school district's motion 
to dismiss the lawsuit because there was enough evidence for a jury to reasonably find that the district 
was deliberately indifferent to such harassment. 

In this Administration, OCR staff has also provided external trainings and technical assistance with 

examples of unlawful harassment ofJewish students and of appropriate responses to harassment by 

college and university personnel. 

OCR is revising our standard training materials for students and educators regarding harassment to 

include examples of harassment based on actual or perceived shared ancestry or ethnic characteristics, 
including of Jewish students, and appropriate responses to such harassment. 
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In addition, OCR has frequently engaged with stakeholders who focus on these issues. OCR has 

participated in roundtables with other federal agencies across the country that address religious 

discrimination and bullying in education, during which OCR has addressed anti-Semitic harassment 
among other topics. And OCR leadership has met with a wide array of stakeholders specifically to 
discuss anti-Semitic harassment and Israel-related activities on college campuses. OCR is also evaluating 
whether additional guidance would be helpful to schools and colleges working to prevent unlawful 
discrimination involving students of various religions, and, as always, we welcome continued 
stakeholder input. 

In order to track cases involving these issues, OCR added a new code to our case management system 
after the 2010 guidance for cases that allege discrimination based on a religious group's actual or 

perceived shared ancestry or ethnic characteristics. To date, OCR has received 74 complaints with such 

allegations, about 30 of which involved Jewish students. Of the 74 complaints, 35 involved post

secondary institutions OCR does not currently have any open investigations involving alleged anti
Semitism on college campuses. 

OCR has investigated and entered into several resolution agreements in recent years resolving Title VI 
claims of anti-Semitism involving Jewish students at the elementary and secondary school level, the 

most recent one, Huntington Beach City School District, Jan. 16, 2015, may be accessed at 
www.ed.gov/ocr/docs/investigations/more/09141437-a.pdf. We will continue to pursue strong 
remedies in the future when we find discrimination under Title VI against Jewish students - or students 
of other faiths - at institutions of elementary, secondary, or higher education. 

Thank you again for writing. OCR shares your firm commitment to ensuring that Jewish students, like all 
students, have access to an education free from discrimination. We look forward to continuing to work 

with you toward that goal and I would be pleased to meet with the Taskforce to discuss this further. If 
you have additional questions or concerns, please do not hesitate to contact Lloyd Horwich, Acting 

Assistant Secretary for the Department's Office of Legislation and Congressional Affa irs, at 202-401-0020. 

Catherine E. Lhamon 
Assistant Secretary for Civil Rights 
U.S. Department of Education 

www.ed.gov/ocr/docs/investigations/more/09141437-a.pdf


UNITED STATES DEPARTMENT OF EDUCATION 

OFFICE FOR CIVIL RIGHTS 

June 14, 2016 

Congressman Patrick E. Murphy 

House of Representatives 
Washington DC 20515 

Dear Congressman Murphy, 

Thank you for your letter to Secretary John B. King, Jr., dated April 15, 2016, sharing your concerns 
about incidents of anti-Semitic harassment and intimidation on college campuses. Your letter also asked 
a number of questions about how the U.S. Department of Education (Department) civil rights 
enforcement, policy, training, and technical assistance efforts are being used to address such 

harassment. I am pleased to respond on the Secretary's behalf. I am sending an identical response to 
your letter's other signatories. 

The Department shares your concerns about anti-Semitic harassment on college campuses. As a result, 
even though Title VI of the Civil Rights Act of 1964 does not expressly prohibit discrimination based 
solely on religion, the Department's Office for Civil Rights (OCR) issued guidance in 2004 and again in 

2010 to make clear that anti-Semitic harassment based on a Jewish student's actual or perceived shared 
ancestry or ethnic characteristics can violate Title Vi's prohibition on race, color, and national origin 
discrimination. Building on the 2004 guidance, the 2010 guidance provides a detailed illustration of 
unlawful anti-Semitic harassment of Jewish students, makes clear that schools must take prompt and 
effective steps reasonably calculated to end and prevent the recurrence of such harassment, and 
identifies appropriate and inappropriate responses to such harassment by school administrators, as 
outlined he re: www.ed.gov/ocr/letters/colleague-201010. pdf. 

In addition, the Department worked closely with the U.S. Attorney for the Southern District of New York 
to file a brief in federal court in support of a private lawsuit against t he Pine Bush Central School District 

for failing to address pervasive anti-Semitic harassment ofJewish students. That brief is available here: 

www.scribd.com/ doc/2032543 93/T-E-Stateme nt-of-1 nterest-of-the-USA-1-24-14-00170238. In 
November 2014, the federal district court held that substantial deference was owed to OCR's 
interpretation of anti-Semitic harassment prohibited by Title VI, and denied the school district's motion 

to dismiss the lawsuit because there was enough evidence for a jury to reasonably find that the district 
was deliberately indifferent to such harassment. 

In this Administration, OCR staff has also provided external trainings and technical assistance with 

examples of unlawful harassment ofJewish students and of appropriate responses to harassment by 

college and university personnel. 

OCR is revising our standard training materials for students and educators regarding harassment to 
include examples of harassment based on actual or perceived shared ancestry or ethnic characteristics, 

including of Jewish students, and appropriate responses to such harassment. 
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In addit ion, OCR has frequently engaged with stakeholders who focus on these issues. OCR has 
participated in roundtables with other federal agencies across the country that address religious 
discrimination and bullying in education, during which OCR has addressed ant i-Semitic harassment 

among other topics. And OCR leadership has met with a wide array of stakeholders specifically to 
discuss anti-Semitic harassment and Israel-related activities on college campuses. OCR is also evaluating 

whether additional guidance would be helpful to schools and colleges working to prevent unlawful 
discrimination involving students of various religions, and, as always, we welcome continued 
stakeholder input. 

In order to track cases involving these issues, OCR added a new code to our case management system 
after the 2010 guidance for cases that allege discrimination based on a religious group's actual or 

perceived shared ancestry or ethnic characteristics. To date, OCR has received 74 complaints with such 
allegations, about 30 of which involved Jewish students. Of the 74 complaints, 35 involved post
secondary institutions OCR does not currently have any open investigations involving alleged anti
Semitism on college campuses. 

OCR has investigated and entered into several resolution agreements in recent years resolving Title VI 
claims of anti-Semitism involving Jewish students at the elementary and secondary school level, the 

most recent one, Huntington Beach City School District, Jan. 16, 2015, may be accessed at 

www.ed.gov/ocr/docs/investigations/more/09141437-a.pdf. We will continue to pursue strong 

remedies in the future when we find discrimination under Title VI against Jewish students - or students 
of other faiths - at institutions of elementary, secondary, or higher education. 

Thank you again for writing. OCR shares your firm commitment to ensuring that Jewish students, like all 
students, have access to an education free from discrimination. We look forward to continuing to work 
with you toward that goal and I would be pleased to meet with the Taskforce to discuss this further. If 
you have additional questions or concerns, please do not hesitate to contact Lloyd Horwich, Acting 
Assistant Secretary for the Department's Office of Legislation and Congressional Affairs, at 202-401-0020. 

Catherine E. Lhamon 
Assistant Secretary for Civil Rights 
U.S. Department of Education 

www.ed.gov/ocr/docs/investigations/more/09141437-a.pdf


UNITED STATES DEPARTMENT OF EDUCATION 

OFFICE FOR CIVIL RIGHTS 

June 14, 2016. 

Congressman Eric Swalwell 

House of Representatives 

Washington DC 20515 

Dear Congressman Swalwell, 

Thank you for your letter to Secretary John B. King, Jr., dated April 15, 2016, sharing your concerns 
about incidents of anti-Semitic harassment and intimidation on college campuses. Your letter also asked 
a number of questions about how the U.S. Department of Education {Department) civil rights 

enforcement, policy, training, and technical assistance efforts are being used to address such 
harassment. I am pleased to respond on the Secretary's behalf. I am sending an identical response to 
your letter's other signatories. 

The Department shares your concerns about anti-Semitic harassment on college campuses. As a result, 
even though Title VI of the Civil Rights Act of 1964 does not expressly prohibit discrimination based 

solely on religion, the Department's Office for Civil Rights {OCR) issued guidance in 2004 and again in 

2010 to make clear that anti-Semitic harassment based on a Jewish student's actual or perceived shared 
ancestry or ethnic characteristics can violate Title Vi's prohibition on race, color, and national origin 
discrimination. Building on the 2004 guidance, the 2010 guidance provides a detailed illustration of 
unlawful anti-Semitic harassment of Jewish students, makes clear that schools must take prompt and 
effective steps reasonably calculated to end and prevent the recurrence of such harassment, and 
identifies appropriate and inappropriate responses to such harassment by school administrators, as 
outlined here: www.ed.gov/ocr/letters/colleague-201010.pdf. 

In addition, the Department worked closely with the U.S. Attorney for the Southern District of New York 

to file a brief in federa l court in support of a private lawsuit against the Pine Bush Central School District 
for failing to address pervasive anti-Semitic harassment of Jewish students. That brief is available here: 

www.scribd.com/doc/203254393/T-E-Statement-of-lnterest-of-the-USA-1-24-14-00170238. In 
November 2014, the federal district court held that substantial deference was owed to OCR's 

interpretation of anti-Semitic harassment prohibited by Title VI, and denied the school district' s motion 
to dismiss the lawsuit because there was enough evidence for a jury to reasonably find that the district 
was deliberately indifferent to such harassment. 

In this Administration, OCR staff has also provided external trainings and technical assistance with 

examples of unlawful harassment ofJewish students and of appropriate responses to harassment by 

college and university personnel. 

OCR is revising our standard training materials for students and educators regarding harassment to 
include examples of harassment based on actua l or perceived shared ancestry or ethnic characteristics, 
including ofJewish students, and appropriate responses to such harassment. 
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In addition, OCR has frequently engaged with stakeholders who focus on these issues. OCR has 

participated in roundtables with other federal agencies across the country that address religious 

discrimination and bullying in education, during which OCR has addressed anti-Semitic harassment 
among other topics. And OCR leadership has met with a wide array of stakeholders specifically to 

discuss anti-Semitic harassment and Israel-related activities on college campuses. OCR is also evaluating 
whether additional guidance would be helpful to schools and colleges working to prevent unlawful 
discrimination involving students of various religions, and, as always, we welcome continued 
stakeholder input. 

In order to track cases involving these issues, OCR added a new code to our case management system 
after the 2010 guidance for cases that allege discrimination based on a religious group's actual or 

perceived shared ancestry or ethnic characteristics. To date, OCR has received 74 complaints with such 

allegations, about 30 of which involved Jewish students. Of the 74 complaints, 35 involved post
secondary institutions OCR does not currently have any open investigations involving alleged anti
semitism on college campuses. 

OCR has investigated and entered into several resolution agreements in recent years resolving Title VI 
claims of anti-Semitism involving Jewish students at the elementary and secondary school level, the 
most recent one, Huntington Beach City School District, Jan. 16, 2015, may be accessed at 

www.ed.gov/ocr/docs/investigations/more/09141437-a.pdf. We will continue to pursue strong 
remedies in the future when we find discrimination under Title VI against Jewish students - or students 
of other faiths - at institutions of elementary, secondary, or higher education. 

Thank you again for writing. OCR shares your firm commitment to ensuring that Jewish students, like all 
students, have access to an education free from discrimination. We look forward to continuing to work 

with you toward that goal and I would be pleased to meet with the Taskforce to discuss this further. If 
you have additional questions or concerns, please do not hesitate to contact Lloyd Horwich, Acting 
Assistant Secretary for the Department's Office of Legislation and Congressional Affairs, at 202-401-0020. 

Catherine E. Lhamon 
Assistant Secretary for Civil Rights 
U.S. Department of Education 

www.ed.gov/ocr/docs/investigations/more/09141437-a.pdf


UNITED STATES DEPARTMENT OF EDUCATION 

OFFICE FOR CIVIL RIGHTS 

June 14, 2016 

Congressman Juan Vargas 

House of Representatives 
Washington DC 20515 

Dear Congressman Vargas, 

Thank you for your letter to Secretary John B. King, Jr., dated April 15, 2016, sharing your concerns 
about incidents of anti-Semitic harassment and intimidation on college campuses. Your letter also asked 
a number of questions about how the U.S. Department of Education (Department) civil rights 

enforcement, policy, training, and technical assistance efforts are being used to address such 
harassment. I am pleased to respond on the Secretary's behalf. I am sending an identical response to 
your letter's other signatories. 

The Department shares your concerns about anti-Semitic harassment on college campuses. As a result, 

even though Title VI of the Civil Rights Act of 1964 does not expressly prohibit discrimination based 
solely on religion, the Department's Office for Civil Rights (OCR) issued guidance in 2004 and again in 

2010 to make clear that anti-Semitic harassment based on a Jewish student's actual or perceived shared 
ancestry or ethnic characteristics can violate Title Vi's prohibition on race, color, and national origin 
discrimination. Building on the 2004 guidance, the 2010 guidance provides a detailed illustration of 
unlawful anti-Semitic harassment ofJewish students, makes clear that schools must take prompt and 

effective steps reasonably calculated to end and prevent the recurrence of such harassment, and 
identifies appropriate and inappropriate responses to such harassment by school administrators, as 
outlined here: www.ed.gov/ocr/letters/colleague-201010.pdf. 

In addition, the Department worked closely with the U.S. Attorney for the Southern District of New York 

to file a brief in federal court in support of a private lawsuit against the Pine Bush Central School District 
for failing to address pervasive anti-Semitic harassment of Jewish students. That brief is available here: 

www.scribd.com/doc/203254393/T-E-Statement-of-lnterest-of-the-USA-1-24-14-00170238. In 
November 2014, the federal district court held that substantial deference was owed to OCR's 
interpretation of anti-Semitic harassment prohibited by Title VI, and denied the school district's motion 
to dismiss the lawsuit because there was enough evidence for a jury to reasonably find that the district 
was deliberately indifferent to such harassment. 

In this Administration, OCR staff has also provided external trainings and technical assistance with 

examples of unlawful harassment of Jewish students and of appropriate responses to harassment by 

college and university personnel. 

OCR is revising our standard training materials for students and educators regarding harassment to 

include examples of harassment based on actual or perceived shared ancestry or ethnic characteristics, 
including of Jewish students, and appropriate responses to such harassment. 

400 MARYLAND AVE. S.W., WASHINGTON, DC 20202-1100 
www.ed.gov 

The Department ofEducation's mission is to promote student achievement and preparation for global competitiveness by 
fostering educational excellence and ensuring equal access. 

www.ed.gov
www.scribd.com/doc/203254393/T-E-Statement-of-lnterest-of-the-USA-1-24-14-00170238
www.ed.gov/ocr/letters/colleague-201010.pdf


Page 2 

In addition, OCR has frequently engaged with stakeholders who focus on these issues. OCR has 

participated in roundtables with other federal agencies across the country that address religious 
discrimination and bullying in education, during which OCR has addressed anti-Semitic harassment 

among other topics. And OCR leadership has met with a wide array of stakeholders specifically to 

discuss anti-Semitic harassment and Israel-related activities on college campuses. OCR is also evaluating 
whether additional guidance would be helpful to schools and colleges working to prevent unlawful 
discrimination involving students of various religions, and, as always, we welcome continued 
stakeholder input. 

In order to track cases involving these issues, OCR added a new code to our case management system 
after the 2010 guidance for cases that allege discrimination based on a religious group's actual or 
perceived shared ancestry or ethnic characteristics. To date, OCR has received 74 complaints with such 
allegations, about 30 of which involved Jewish students. Of the 74 complaints, 35 involved post
secondary institutions OCR does not currently have any open investigations involving alleged anti
Semitism on college campuses. 

OCR has investigated and entered into several resolution agreements in recent years resolving Title VI 

claims of anti-Semitism involving Jewish students at the elementary and secondary school level, the 
most recent one, Huntington Beach City School District, Jan. 16, 2015, may be accessed at 

www.ed.gov/ocr/docs/investigations/more/09141437-a.pdf. We will continue to pursue strong 

remedies in the future when we find discrimination under Title VI against Jewish students or students 
of other faiths - at institutions of elementary, secondary, or higher education. 

Thank you again for writing. OCR shares your firm commitment to ensuring that Jewish students, like all 
students, have access to an education free from discrimination. We look forward to continuing to work 

with you toward that goal and I would be pleased to meet with the Taskforce to discuss this further. If 
you have additional questions or concerns, please do not hesitate to contact Lloyd Horwich, Acting 

Assistant Secretary for the Department's Office of Legislation and Congressional Affairs, at 202-401-0020. 

Catherine E. Lhamon 
Assistant Secretary for Civil Rights 
U.S. Department of Education 

www.ed.gov/ocr/docs/investigations/more/09141437-a.pdf


UNITED STATES DEPARTMENT OF EDUCATION 

OFFICE FOR CIVIL RIGHTS 

June 14, 2016 

Congressman Randy Weber 

House of Representatives 
Washington DC 20515 

Dear Congressman Weber, 

Thank you for your letter to Secretary John B. King, Jr., dated April 15, 2016, sharing your concerns 
about incidents of anti-Semitic harassment and intimidation on college campuses. Your letter also asked 
a number of questions about how the U.S. Department of Education (Department) civil rights 
enforcement, policy, training, and technical assistance efforts are being used to address such 
harassment. I am pleased to respond on the Secretary's behalf. I am sending an identical response to 
your letter's other signatories. 

The Department shares your concerns about anti-Semitic harassment on college campuses. As a result, 

even though Title VI of the Civil Rights Act of 1964 does not expressly prohibit discrimination based 

solely on religion, the Department's Office for Civil Rights (OCR) issued guidance in 2004 and again in 

2010 to make clear that anti-Semitic harassment based on a Jewish student's actual or perceived shared 
ancestry or ethnic characteristics can violate Title Vi's prohibition on race, color, and national origin 
discrimination. Building on the 2004 guidance, the 2010 guidance provides a detailed illustration of 
unlawful anti-Semitic harassment of Jewish students, makes clear that schools must take prompt and 

effective steps reasonably calculated to end and prevent the recurrence of such harassment, and 
identifies appropriate and inappropriate responses to such harassment by school administrators, as 
outlined here: www.ed.gov/ocr/letters/colleague-201010.pdf. 

In addition, the Department worked closely with the U.S. Attorney for the Southern District of New York 

to file a brief in federal court in support of a private lawsuit against the Pine Bush Central School District 
for failing to address pervasive anti-Semitic harassment of Jewish students. That brief is available here: 

www.scribd.com/doc/203254393/T-E-Statement-of-lnterest-of-the-USA-1-24-14-00170238. In 
November 2014, the federal district court held that substantial deference was owed to OCR's 

interpretation of anti-Semitic harassment prohibited by Title VI, and denied the school district's motion 
to dismiss the lawsuit because there was enough evidence for a jury to reasonably find that the district 
was deliberately indifferent to such harassment. 

In this Administration, OCR staff has also provided external trainings and technical assistance with 

examples of unlawful harassment of Jewish students and of appropriate responses to harassment by 

college and university personnel. 

OCR is revising our standard training materials for students and educators regarding harassment to 

include examples of harassment based on actual or perceived shared ancestry or ethnic characteristics, 
including of Jewish students, and appropriate responses to such harassment. 
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In addition, OCR has frequently engaged with stakeholders who focus on these issues. OCR has 
participated in roundtables with other federal agencies across the country that address religious 

discrimination and bullying in education, during which OCR has addressed anti-Semitic harassment 
among other topics. And OCR leadership has met with a wide array of stakeholders specifically to 

discuss anti-Semitic harassment and Israel-related activities on college campuses. OCR is also evaluating 
whether additional guidance would be helpful to schools and colleges working to prevent unlawful 

discrimination involving students of various religions, and, as always, we welcome continued 
stakeholder input. 

In order to track cases involving these issues, OCR added a new code to our case management system 
after the 2010 guidance for cases that allege discrimination based on a religious group's actual or 

perceived shared ancestry or ethnic characteristics. To date, OCR has received 74 complaints with such 
allegations, about 30 of which involved Jewish students. Of the 74 complaints, 35 involved post
secondary institutions OCR does not currently have any open investigations involving alleged anti
Semitism on college campuses. 

OCR has investigated and entered into several resolution agreements in recent years resolving Title VI 
claims of anti-Semitism involving Jewish students at the elementary and secondary school level, the 

most recent one, Huntington Beach City School District, Jan. 16, 2015, may be accessed at 
www.ed.gov/ocr/docs/investigations/more/09141437-a.pdf. We will continue to pursue strong 

remedies in the future when we find discrimination under Title VI against Jewish students - or students 
of other faiths - at institutions of elementary, secondary, or higher education. 

Thank you again for writing. OCR shares your firm commitment to ensuring that Jewish students, like all 
students, have access to an education free from discrimination. We look forward to continuing to work 
with you toward that goal and I would be pleased to meet with the Taskforce to discuss this further. If 
you have additional questions or concerns, please do not hesitate to contact Lloyd Horwich, Acting 

Assistant Secretary for the Department's Office of Legislation and Congressional Affairs, at 202-401-0020. 

Catherine E. Lhamon 
Assistant Secretary for Civil Rights 
U.S. Department of Education 

www.ed.gov/ocr/docs/investigations/more/09141437-a.pdf


UNITED STATES DEPARTMENT OF EDUCATION 

OFFICE FOR CIVIL RIGHTS 

June 14, 2016 

Congressman Robert J. Dold 
House of Representatives 

Washington DC 20515 

Dear Congressman Dold, 

Thank you for your letter to Secretary John B. King, Jr., dated April 15, 2016, sharing your concerns 
about incidents of anti-Semitic harassment and intimidation on college campuses. Your letter also asked 
a number of questions about how the U.S. Department of Education (Department) civil rights 
enforcement, policy, training, and technical assistance efforts are being used to address such 

harassment. I am pleased to respond on the Secretary's behalf. I am sending an identical response to 
your letter's other signatories. 

The Department shares your concerns about anti-Semitic harassment on college campuses. As a result, 
even though Title VI of the Civil Rights Act of 1964 does not expressly prohibit discrimination based 

solely on religion, the Department's Office for Civil Rights (OCR) issued guidance in 2004 and again in 

2010 to make clear that anti-Semitic harassment based on a Jewish student's actual or perceived shared 

ancestry or ethnic characteristics can violate Title Vi's prohibition on race, color, and national origin 
discrimination. Building on the 2004 guidance, the 2010 guidance provides a detailed illustration of 

unlawful anti-Semitic harassment of Jewish students, makes clear that schools must take prompt and 
effective steps reasonably calculated to end and prevent the recurrence of such harassment, and 
identifies appropriate and inappropriate responses to such harassment by school administrators, as 
outlined here: www.ed.gov/ocr/letters/colleague-201010.pdf. 

In addition, the Department worked closely with the U.S. Attorney for the Southern District of New York 
to file a brief in federal court in support of a private lawsuit against the Pine Bush Central School District 
for failing to address pervasive anti-Semitic harassment ofJewish students. That brief is available here: 
www.scri bd. com/doc/203254393/T-E-Statement-of-I nterest-of-the-USA-1-24-14-00170238. In 
November 2014, the federal district court held that substantial deference was owed to OCR's 

interpretation of anti-Semitic harassment prohibited by Title VI, and denied the school district's motion 
to dismiss the lawsuit because there was enough evidence for a jury to reasonably find that the district 
was deliberately indifferent to such harassment. 

In this Administration, OCR staff has also provided external trainings and technical assistance with 

examples of unlawful harassment of Jewish students and of appropriate responses to harassment by 

college and university personnel. 

OCR is revising our standard training materials for students and educators regarding harassment to 

include examples of harassment based on actual or perceived shared ancestry or ethnic characteristics, 
including ofJewish students, and appropriate responses to such harassment. 
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In addition, OCR has frequently engaged with stakeholders who focus on these issues. OCR has 
participated in roundtables with other federal agencies across the country that address religious 
discrimination and bullying in education, during which OCR has addressed anti-Semitic harassment 
among other topics. And OCR leadership has met with a wide array of stakeholders specifically to 
discuss anti-Semitic harassment and Israel-related activities on college campuses. OCR is also evaluating 
whether additional guidance would be helpful to schools and colleges working to prevent unlawful 
discrimination involving students of various religions, and, as always, we welcome continued 
stakeholder input. 

In order to track cases involving these issues, OCR added a new code to our case management system 
after the 2010 guidance for cases that allege discrimination based on a religious group's actual or 

perceived shared ancestry or ethnic characteristics. To date, OCR has received 74 complaints with such 
allegations, about 30 of which involved Jewish students. Of the 74 complaints, 35 involved post

secondary institutions OCR does not currently have any open investigations involving alleged anti
Semitism on college campuses. 

OCR has investigated and entered into several resolution agreements in recent years resolving Title VI 
claims of anti-Semitism involving Jewish students at the elementary and secondary school level, the 
most recent one, Huntington Beach City School District, Jan. 16, 2015, may be accessed at 

www.ed.gov/ocr/docs/investigations/more/09141437-a.pdf. We will continue to pursue strong 
remedies in the future when we find discrimination under Title VI against Jewish students - or students 

of other faiths - at institutions of elementary, secondary, or higher education. 

Thank you again for writing. OCR shares your firm commitment to ensuring that Jewish students, like all 
students, have access to an education free from discrimination. We look forward to continuing to work 
with you toward that goal and I would be pleased to meet with the Taskforce to discuss this further. If 
you have additional questions or concerns, please do not hesitate to contact Lloyd Horwich, Acting 
Assistant Secretary for the Department's Office of Legislation and Congressional Affairs, at 202-401-0020. 

Sincerely, 

Catherine E. Lhamon 
Assistant Secretary for Civil Rights 
U.S. Department of Education 

www.ed.gov/ocr/docs/investigations/more/09141437-a.pdf


UNITED STATES DEPARTMENT OF EDUCATION 

OFFICE FOR CIVIL RIGHTS 

June 14, 2016 

Congressman Brendan F. Boyle 
House of Representatives 

Washington DC 20515 

Dear Congressman Boyle, 

Thank you for your letter to Secretary John B. King, Jr., dated April 15, 2016, sharing your concerns 
about incidents of anti-Semitic harassment and intimidation on college campuses. Your letter also asked 
a number of questions about how the U.S. Department of Education (Department) civil rights 
enforcement, policy, training, and technical assistance efforts are being used to address such 
harassment. I am pleased to respond on the Secretary's behalf. I am sending an identical response to 
your letter's other signatories. 

The Department shares your concerns about anti-Semitic harassment on college campuses. As a result, 

even though Title VI of the Civil Rights Act of 1964 does not expressly prohibit discrimination based 
solely on religion, the Department's Office for Civil Rights (OCR) issued guidance in 2004 and again in 

2010 to make clear that anti-Semitic harassment based on a Jewish student's actual or perceived shared 
ancestry or ethnic characteristics can violate Title Vi's prohibition on race, color, and national origin 
discrimination. Building on the 2004 guidance, the 2010 guidance provides a detailed illustration of 

unlawful anti-Semitic harassment of Jewish students, makes clear that schools must take prompt and 
effective steps reasonably calculated to end and prevent the recurrence of such harassment, and 
identifies appropriate and inappropriate responses to such harassment by school administrators, as 
outlined here: www.ed.gov/ocr/letters/colleague-201010.pdf. 

In addition, the Department worked closely with the U.S. Attorney for the Southern District of New York 
to file a brief in federal court in support of a private lawsuit against the Pine Bush Central School District 
for failing to address pervasive anti-Semitic harassment ofJewish students. That brief is available here: 

www.scribd.com/ doc/203254393/T-E-Statement-of-l nterest-of-the-USA-1-24-14-00170238. In 
November 2014, the federal district court held that substantial deference was owed to OCR's 

interpretation of anti-Semitic harassment prohibited by Title VI, and denied the school district's motion 
to dismiss the lawsuit because there was enough evidence for a jury to reasonably find that the district 

was deliberately indifferent to such harassment. 

In this Administration, OCR staff has also provided external trainings and technical assistance with 

examples of unlawful harassment ofJewish students and of appropriate responses to harassment by 

college and university personnel. 

OCR is revising our standard training materials for students and educators regarding harassment to 
include examples of harassment based on actual or perceived shared ancestry or ethnic characteristics, 

including of Jewish students, and appropriate responses to such harassment. 
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In addition, OCR has frequently engaged with stakeholders who focus on these issues. OCR has 

participated in roundtables with other federal agencies across the country that address religious 
discrimination and bullying in education, during which OCR has addressed anti-Semitic harassment 

among other topics. And OCR leadership has met with a wide array of stakeholders specifically to 

discuss anti-Semitic harassment and Israel-related activities on college campuses. OCR is also evaluating 
whether additional guidance would be helpful to schools and colleges working to prevent unlawful 
discrimination involving students of various religions, and, as always, we welcome continued 
stakeholder input. 

In order to track cases involving these issues, OCR added a new code to our case management system 
after the 2010 guidance for cases that allege discrimination based on a religious group's actual or 
perceived shared ancestry or ethnic characteristics. To date, OCR has received 74 complaints with such 
allegations, about 30 of which involved Jewish students. Of the 74 complaints, 35 involved post
secondary institutions OCR does not currently have any open investigations involving alleged anti
Semitism on college campuses. 

OCR has investigated and entered into several resolution agreements in recent years resolving Title VI 

claims of anti-Semitism involving Jewish students at the elementary and secondary school level, the 
most recent one, Huntington Beach City School District, Jan. 16, 2015, may be accessed at 

www.ed.gov/ocr/docs/investigations/more/09141437-a.pdf. We will continue to pursue strong 
remedies in the future when we find discrimination under Title VI against Jewish students - or students 
of other faiths - at institutions of elementary, secondary, or higher education. 

Thank you again for writing. OCR shares your firm commitment to ensuring that Jewish students, like all 
students, have access to an education free from discrimination. We look forward to cont inuing to work 
with you toward that goal and I would be pleased to meet with the Taskforce to discuss this further. If 
you have additional questions or concerns, please do not hesitate to contact Lloyd Horwich, Acting 

Assistant Secretary for the Department's Office of Legislation and Congressional Affairs, at 202-401-0020. 

Catherine E. Lhamon 
Assistant Secretary for Civil Rights 
U.S. Department of Education 

www.ed.gov/ocr/docs/investigations/more/09141437-a.pdf


UNITED STATES DEPARTMENT OF EDUCATION 

OFFICE FOR CIVIL RIGHTS 

June 14, 2016 

Congressman Carlos Curbelo 

House of Representatives 

Washington DC 20515 

Dear Congressman Curbelo, 

Thank you for your letter to Secretary John B. King, Jr., dated April 15, 2016, sharing your concerns 
about incidents of anti-Semitic harassment and intimidation on college campuses. Your letter also asked 
a number of questions about how the U.S. Department of Education {Department) civil rights 
enforcement, policy, training, and technical assistance efforts are being used to address such 
harassment. I am pleased to respond on the Secretary's behalf. I am sending an identical response to 
your letter's other signatories. 

The Department shares your concerns about anti-Semitic harassment on college campuses. As a result, 

even though Title VI of the Civil Rights Act of 1964 does not expressly prohibit discrimination based 

solely on religion, the Department's Office for Civil Rights {OCR) issued guidance in 2004 and again in 
2010 to make clear that anti-Semitic harassment based on a Jewish student's actual or perceived shared 
ancestry or ethnic characteristics can violate Title Vi's prohibition on race, color, and national origin 
discrimination. Building on the 2004 guidance, the 2010 guidance provides a detailed illustration of 
unlawful anti-Semitic harassment of Jewish students, makes clear that schools must take prompt and 
effective steps reasonably calculated to end and prevent the recurrence of such harassment, and 
identifies appropriate and inappropriate responses to such harassment by school administrators, as 
outlined here: www.ed.gov/ocr/letters/colleague-201010.pdf. 

In addition, the Department worked closely with the U.S. Attorney for the Southern District of New York 
to file a brief in federal court in support of a private lawsuit against the Pine Bush Central School District 

for failing to address pervasive anti-Semitic harassment of Jewish students. That brief is available here: 
www.scribd.com/doc/203254393/T-E-Statement-of-l nterest-of-the-USA-1-24-14-00170238. In 

November 2014, the federal district court held that substantial deference was owed to OCR's 

interpretation of anti-Semitic harassment prohibited by Title VI, and denied the school district's motion 
to dismiss the lawsuit because there was enough evidence for a jury to reasonably find that the district 

was deliberately indifferent to such harassment. 

In this Administration, OCR staff has also provided external trainings and technical assistance with 

examples of unlawful harassment ofJewish students and of appropriate responses to harassment by 

college and university personnel. 

OCR is revising our standard training materials for students and educators regarding harassment to 
include examples of harassment based on actual or perceived shared ancestry or ethnic characteristics, 
including of Jewish students, and appropriate responses to such harassment. 
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In addition, OCR has frequently engaged with stakeholders who focus on these issues. OCR has 
participated in roundtables with other federal agencies across the country that address religious 
discrimination and bullying in education, during which OCR has addressed anti-Semitic harassment 
among other topics. And OCR leadership has met with a wide array of stakeholders specifically to 
discuss anti-Semitic harassment and Israel-related activities on college campuses. OCR is also evaluating 
whether additional guidance would be helpful to schools and colleges working to prevent unlawful 
discrimination involving students of various religions, and, as always, we welcome continued 
stakeholder input. 

In order to track cases involving these issues, OCR added a new code to our case management system 
after the 2010 guidance for cases that allege discrimination based on a religious group's actual or 

perceived shared ancestry or ethnic characteristics. To date, OCR has received 74 complaints with such 
allegations, about 30 of which involved Jewish students. Of the 74 complaints, 35 involved post
secondary institutions OCR does not currently have any open investigations involving alleged anti
Semitism on college campuses. 

OCR has investigated and entered into several resolution agreements in recent years resolving Title VI 

claims of anti-Semitism involving Jewish students at the elementary and secondary school level, the 
most recent one, Huntington Beach City School District, Jan. 16, 2015, may be accessed at 

www.ed.gov/ocr/docs/investigations/more/09141437-a.pdf. We will continue to pursue strong 

remedies in the future when we find discrimination under Title VI against Jewish students - or students 
of other faiths - at institutions of elementary, secondary, or higher education. 

Thank you again for writing. OCR shares your firm commitment to ensuring thatJewish students, like all 
students, have access to an education free from discrimination. We look forward to continuing to work 
with you toward that goal and I would be pleased to meet with the Taskforce to discuss this further. If 
you have additional questions or concerns, please do not hesitate to contact Lloyd Horwich, Acting 
Assistant Secretary for the Department's Office of Legislation and Congressional Affairs, at 202-401-0020. 

Sincerely, 

Catherine E. Lhamon 
Assistant Secretary for Civil Rights 
U.S. Department of Education 

www.ed.gov/ocr/docs/investigations/more/09141437-a.pdf


UNITED STATES DEPARTMENT OF EDUCATION 

OFFICE FOR CIVIL RIGHTS 

June 14, 2016 

Congressman Ted W. Lieu 

House of Representatives 

Washington DC 20515 

Dear Congressman Lieu, 

Thank you for your letter to Secretary John B. King, Jr., dated April 15, 2016, sharing your concerns 

about incidents of anti-Semitic harassment and intimidation on college campuses. Your letter also asked 
a number of questions about how the U.S. Department of Education (Department) civil rights 
enforcement, policy, training, and technical assistance efforts are being used to address such 
harassment. I am pleased to respond on the Secretary's behalf. I am sending an identical response to 
your letter's other signatories. 

The Department shares your concerns about anti-Semitic harassment on college campuses. As a result, 

even though Title VI of the Civil Rights Act of 1964 does not expressly prohibit discrimination based 
solely on religion, the Department's Office for Civil Rights (OCR} issued guidance in 2004 and again in 

2010 to make clear that anti-Semitic harassment based on a Jewish student's actual or perceived shared 
ancestry or ethnic characteristics can violate Title Vi's prohibition on race, color, and national origin 
discrimination. Building on the 2004 guidance, the 2010 guidance provides a detailed illustration of 
unlawful anti-Semitic harassment ofJewish students, makes clear that schools must take prompt and 
effective steps reasonably calculated to end and prevent the recurrence of such harassment, and 

identifies appropriate and inappropriate responses to such harassment by school administrators, as 
outlined here: www.ed.gov/ocr/letters/colleague-201010.pdf. 

In addition, the Department worked closely with the U.S. Attorney for the Southern District of New York 
to file a brief in federal court in support of a private lawsuit against t he Pine Bush Central School District 

for failing to address pervasive anti-Semitic harassment ofJewish students. That brief is available here: 

www.scribd.com/ doc/203254393/T-E-Stateme nt-of-lnterest-of-the-USA-1-24-14-0017023 8. In 
November 2014, the federal district court held that substantial deference was owed to OCR's 

interpretation of anti-Semitic harassment prohibited by Title VI, and denied the school district's motion 
to dismiss the lawsuit because there was enough evidence for a jury to reasonably find that the district 

was deliberately indifferent to such harassment. 

In this Administration, OCR staff has also provided external trainings and technical assistance with 

examples of unlawful harassment ofJewish students and of appropriate responses to harassment by 

college and university personnel. 

OCR is revising our standard training materials for students and educators regarding harassment to 
include examples of harassment based on actual or perceived shared ancestry or ethnic characteristics, 

including of Jewish students, and appropriate responses to such harassment. 
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In addition, OCR has frequently engaged with stakeholders who focus on these issues. OCR has 

participated in roundtables with other federal agencies across the country that address religious 

discrimination and bullying in education, during which OCR has addressed anti-Semitic harassment 
among other topics. And OCR leadership has met with a wide array of stakeholders specifically to 
discuss anti-Semitic harassment and Israel-related activities on college campuses. OCR is also evaluating 
whether additional guidance would be helpful to schools and colleges working to prevent unlawful 
discrimination involving students of various religions, and, as always, we welcome continued 
stakeholder input. 

In order to track cases involving these issues, OCR added a new code to our case management system 
after the 2010 guidance for cases that allege discrimination based on a religious group's actual or 
perceived shared ancestry or ethnic characteristics. To date, OCR has received 74 complaints with such 

allegations, about 30 of which involved Jewish students. Of the 74 complaints, 35 involved post

secondary institutions OCR does not currently have any open investigations involving alleged anti
Semitism on college campuses. 

OCR has investigated and entered into several resolution agreements in recent years resolving Title VI 
claims of anti-Semitism involving Jewish students at the elementary and secondary school level, the 
most recent one, Huntington Beach City School District, Jan. 16, 2015, may be accessed at 
www.ed.gov/ocr/docs/investigations/more/09141437-a.pdf. We will continue to pursue strong 

remedies in the future when we find discrimination under Title VI against Jewish students - or students 
of other faiths - at institutions of elementary, secondary, or higher education. 

Thank you again for writing. OCR shares your firm commitment to ensuring that Jewish students, like all 
students, have access to an education free from discrimination. We look forward to continuing to work 

with you toward that goal and I would be pleased to meet with the Taskforce to discuss this further. If 

you have additional questions or concerns, please do not hesitate to contact Lloyd Horwich, Acting 
Assistant Secretary for the Department's Office of Legislation and Congressional Affairs, at 202-401-0020. 

Sincerely, 

Assistant Secretary for Civil Rights 
U.S. Department of Education 

www.ed.gov/ocr/docs/investigations/more/09141437-a.pdf


UNITED STATES DEPARTMENT OF EDUCATION 

OFFICE FOR CIVIL RIGHTS 

June 14, 2016 

Congresswoman Kathleen M. Rice 
House of Representatives 

Washington DC 20515 

Dear Congresswoman Rice, 

Thank you for your letter to Secretary John B. King, Jr., dated April 15, 2016, sharing your concerns 

about incidents of anti-Semitic harassment and intimidation on college campuses. Your letter also asked 
a number of questions about how the U.S. Department of Education (Department) civil rights 

enforcement, policy, training, and technical assistance efforts are being used to address such 
harassment. I am pleased to respond on the Secretary's behalf. I am sending an identical response to 
your letter's other signatories. 

The Department shares your concerns about anti-Semitic harassment on college campuses. As a result, 
even though Title VI of the Civil Rights Act of 1964 does not expressly prohibit discrimination based 

solely on religion, the Department's Office for Civil Rights (OCR} issued guidance in 2004 and again in 

2010 to make clear that anti-Semitic harassment based on a Jewish student's actual or perceived shared 
ancestry or ethnic characteristics can violate Title Vi's prohibition on race, color, and national origin 
discrimination. Building on the 2004 guidance, the 2010 guidance provides a detailed illustration of 
unlawful anti-Semitic harassment ofJewish students, makes clear that schools must take prompt and 
effective steps reasonably calculated to end and prevent the recurrence of such harassment, and 
identifies appropriate and inappropriate responses to such harassment by school administrators, as 
outlined here: www.ed.gov/ocr/letters/colleague-201010.pdf. 

In addition, the Department worked closely with the U.S. Attorney for the Southern District of New York 

to file a brief in federal court in support of a private lawsuit against the Pine Bush Central School District 
for failing to address pervasive anti-Semitic harassment ofJewish students. That brief is available here: 

www.scribd.com/ doc/203254393/T-E-State ment-of-1nte rest-of-the-USA-1-24-14-00170238. In 
November 2014, the federal district court held that substantial deference was owed to OCR's 

interpretation of anti-Semitic harassment prohibited by Title VI, and denied the school district's motion 
to dismiss the lawsuit because there was enough evidence for a jury to reasonably find that the district 
was deliberately indifferent to such harassment. 

In this Administration, OCR staff has also provided external trainings and technical assistance with 

examples of unlawful harassment ofJewish students and of appropriate responses to harassment by 

college and university personnel. 

OCR is revising our standard training materials for students and educators regarding harassment to 
include examples of harassment based on actual or perceived shared ancestry or ethnic characteristics, 
including of Jewish students, and appropriate responses to such harassment. 
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In addition, OCR has frequently engaged with stakeholders who focus on these issues. OCR has 
participated in roundtables with other federal agencies across the country that address religious 
discrimination and bullying in education, during which OCR has addressed anti-Semitic harassment 

among other topics. And OCR leadership has met with a wide array of stakeholders specifically to 

discuss anti-Semitic harassment and Israel-related activities on college campuses. OCR is also evaluating 
whether additional guidance would be helpful to schools and colleges working to prevent unlawful 

discrimination involving students of various religions, and, as always, we welcome continued 
stakeholder input. 

In order to track cases involving these issues, OCR added a new code to our case management system 
after the 2010 guidance for cases that allege discrimination based on a religious group's actual or 
perceived shared ancestry or ethnic characteristics. To date, OCR has received 74 complaints with such 
allegations, about 30 of which involved Jewish students. Of the 74 complaints, 35 involved post
secondary institutions OCR does not currently have any open investigations involving alleged anti
Semitism on college campuses. 

OCR has investigated and entered into several resolution agreements in recent years resolving Title VI 
claims of anti-Semitism involving Jewish students at the elementary and secondary school level, the 

most recent one, Huntington Beach City School District, Jan. 16, 2015, may be accessed at 

www.ed.gov/ocr/docs/investigations/more/09141437-a.pdf. We will continue to pursue strong 
remedies in the future when we find discrimination under Title VI against Jewish students - or students 
of other faiths - at institutions of elementary, secondary, or higher education. 

Thank you again for writing. OCR shares your firm commitment to ensuring that Jewish students, like all 
students, have access to an education free from discrimination. We look forward to continuing to work 
with you toward that goal and I would be pleased to meet with the Taskforce to discuss this further. If 
you have additional questions or concerns, please do not hesitate to contact Lloyd Horwich, Acting 
Assistant Secretary for the Department's Office of Legislation and Congressional Affairs, at 202-401-0020. 

Sincerely, le--
-

Catherine . hamon 
Assistant Secretary for Civil Rights 
U.S. Department of Education 

www.ed.gov/ocr/docs/investigations/more/09141437-a.pdf


UNITED STATES DEPARTMENT OF EDUCATION 

OFFICE FOR CIVIL RIGHTS 

June 14, 2016 

Congressman Lee Zeldin 

House of Representatives 
Washington DC 20515 

Dear Congressman Zeldin, 

Thank you for your letter to Secretary John B. King, Jr., dated April 15, 2016, sharing your concerns 
about incidents of anti-Semitic harassment and intimidation on college campuses. Your letter also asked 
a number of questions about how the U.S. Department of Education (Department) civil rights 
enforcement, policy, training, and technical assistance efforts are being used to address such 

harassment. I am pleased to respond on the Secretary's behalf. I am sending an identical response to 
your letter's other signatories. 

The Department shares your concerns about anti-Semitic harassment on college campuses. As a result, 

even though Title VI of the Civil Rights Act of 1964 does not expressly prohibit discrimination based 
solely on religion, the Department's Office for Civil Rights (OCR) issued guidance in 2004 and again in 
2010 to make clear that anti-Semitic harassment based on a Jewish student's actual or perceived shared 
ancestry or ethnic characteristics can violate Title Vi's prohibition on race, color, and national origin 
discrimination. Building on the 2004 guidance, the 2010 guidance provides a detailed illustration of 
unlawful anti-Semitic harassment of Jewish students, makes clear that schools must take prompt and 

effective steps reasonably calculated to end and prevent the recurrence of such harassment, and 
identifies appropriate and inappropriate responses to such harassment by school administrators, as 
outlined here: www.ed.gov/ocr/letters/colleague-201010.pdf. 

In addition, the Department worked closely with the U.S. Attorney for the Southern District of New York 

to file a brief in federal court in support of a private lawsuit against the Pine Bush Central School District 

for failing to address pervasive anti-Semitic harassment of Jewish students. That brief is available here: 
www.scribd.com/ doc/203254393/T-E-Stateme nt-of-1 nte rest-of-the-USA-1-24-14-00170238. In 
November 2014, the federal district court held that substantial deference was owed to OCR's 

interpretation of anti-Semitic harassment prohibited by Title VI, and denied the school district's motion 
to dismiss the lawsuit because there was enough evidence for a jury to reasonably find that the district 
was deliberately indifferent to such harassment. 

In this Administration, OCR staff has also provided external trainings and technical assistance with 

examples of unlawful harassment ofJewish students and of appropriate responses to harassment by 

college and university personnel. 

OCR is revising our standard training materials for students and educators regarding harassment to 

include examples of harassment based on actual or perceived shared ancestry or ethnic characteristics, 
including of Jewish students, and appropriate responses to such harassment. 
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In addition, OCR has frequently engaged with stakeholders who focus on these issues. OCR has 
participated in roundtables with other federal agencies across the country that address religious 
discrimination and bullying in education, during which OCR has addressed anti-Semitic harassment 
among other topics. And OCR leadership has met with a wide array of stakeholders specifically to 

discuss anti-Semitic harassment and Israel-related activities on college campuses. OCR is also evaluating 
whether additional guidance would be helpful to schools and colleges working to prevent unlawful 
discrimination involving students of various religions, and, as always, we welcome continued 
stakeholder input. 

In order to track cases involving these issues, OCR added a new code to our case management system 

after the 2010 guidance for cases that allege discrimination based on a religious group's actual or 

perceived shared ancestry or ethnic characteristics. To date, OCR has received 74 complaints with such 
allegations, about 30 of which involved Jewish students. Of the 74 complaints, 35 involved post

secondary institutions OCR does not currently have any open investigations involving alleged anti

Semitism on college campuses. 

OCR has investigated and entered into several resolution agreements in recent years resolving Title VI 
claims of anti-Semitism involving Jewish students at the elementary and secondary school level, the 
most recent one, Huntington Beach City School District, Jan. 16, 2015, may be accessed at 
www.ed.gov/ocr/docs/investigations/more/09141437-a.pdf. We will continue to pursue strong 
remedies in the future when we find discrimination under Title VI against Jewish students - or students 
of other faiths - at institutions of elementary, secondary, or higher education. 

Thank you again for writing. OCR shares your firm commitment to ensuring that Jewish students, like all 
students, have access to an education free from discrimination. We look forward to continuing to work 

with you toward that goal and I would be pleased to meet with the Taskforce to discuss this further. If 
you have additional questions or concerns, please do not hesitate to contact Lloyd Horwich, Acting 

Assistant Secretary for the Department's Office of Legislation and Congressional Affairs, at 202-401-0020. 

Sincerely, 

Catherine 
Assistant Secretary for Civil Rights 
U.S. Department of Education 

www.ed.gov/ocr/docs/investigations/more/09141437-a.pdf


UNITED STATES DEPARTMENT OF EDUCATION 

OFFICE FOR CIVIL RIGHTS 

June 14, 2016 

Congressman Sander M. Levin 

House of Representatives 

Washington DC 20515 

Dear Congressman Levin, 

Thank you for your letter to Secretary John B. King, Jr., dated April 15, 2016, sharing your concerns 
about incidents of anti-Semitic harassment and intimidation on college campuses. Your letter also asked 
a number of questions about how the U.S. Department of Education (Department) civil rights 
enforcement, policy, training, and technical assistance efforts are being used to address such 

harassment. I am pleased to respond on the Secretary's behalf. I am sending an identical response to 
your letter's other signatories. 

The Department shares your concerns about anti-Semitic harassment on college campuses. As a result, 

even though Title VI of the Civil Rights Act of 1964 does not expressly prohibit discrimination based 
solely on religion, the Department's Office for Civil Rights (OCR) issued guidance in 2004 and again in 

2010 to make clear that anti-Semitic harassment based on a Jewish student's actual or perceived shared 
ancestry or ethnic characteristics can violate Title Vi's prohibition on race, color, and national origin 
discrimination. Building on the 2004 guidance, the 2010 guidance provides a detailed illustration of 
unlawful anti-Semitic harassment of Jewish students, makes clear that schools must take prompt and 
effective steps reasonably calculated to end and prevent the recurrence of such harassment, and 
identifies appropriate and inappropriate responses to such harassment by school administrators, as 
outlined here: www.ed.gov/ocr/letters/colleague-201010.pdf. 

In addition, the Department worked closely with the U.S. Attorney for the Southern District of New York 
to file a brief in federal court in support of a private lawsuit against the Pine Bush Central School District 
for failing to address pervasive anti-Semitic harassment ofJewish students. That brief is available here: 

www.scribd.com/doc/203254393/T-E-State me nt-of-1 nte rest-of-t he-USA-1-24-14-00170238. In 

November 2014, the federal district court held that substantial deference was owed to OCR's 
interpretation of anti-Semitic harassment prohibited by Title VI, and denied the school district's motion 

to dismiss the lawsuit because there was enough evidence for a jury to reasonably find that the district 
was deliberately indifferent to such harassment. 

In this Administration, OCR staff has also provided external t rainings and technical assistance with 

examples of unlawful harassment ofJewish students and of appropriate responses to harassment by 

college and university personnel. 

OCR is revising our standard training materials for students and educators regarding harassment to 
include examples of harassment based on actual or perceived shared ancestry or ethnic characteristics, 
including of Jewish students, and appropriate responses to such harassment. 

400 MARYIAND AVE. S.W., WASHINGTON, DC 20202-1100 
www.ed.gov 

The Department ofEducation's mission is to promote student achievement and pr eparation for global competitiveness by 
fostering educational excellence and ensuring equal access. 

www.ed.gov
www.scribd.com
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In addition, OCR has frequently engaged with stakeholders who focus on these issues. OCR has 

participated in roundtables with other federal agencies across the country that address religious 
discrimination and bullying in education, during which OCR has addressed anti-Semitic harassment 
among other topics. And OCR leadership has met with a wide array of stakeholders specifically to 

discuss anti-Semitic harassment and Israel-related activities on college campuses. OCR is also evaluating 
whether additional guidance would be helpful to schools and colleges working to prevent unlawful 
discrimination involving students of various religions, and, as always, we welcome continued 

stakeholder input. 

In order to track cases involving these issues, OCR added a new code to our case management system 
after the 2010 guidance for cases that allege discrimination based on a religious group's actual or 

perceived shared ancestry or ethnic characteristics. To date, OCR has received 74 complaints with such 
allegations, about 30 of which involved Jewish students. Of the 74 complaints, 35 involved post
secondary institutions OCR does not currently have any open investigations involving alleged anti

Semitism on college campuses. 

OCR has investigated and entered into several resolution agreements in recent years resolving Title VI 
claims of anti-Semitism involving Jewish students at the elementary and secondary school level, the 
most recent one, Huntington Beach City School District, Jan. 16, 2015, may be accessed at 

www.ed.gov/ocr/docs/investigations/more/09141437-a.pdf. We will continue to pursue strong 

remedies in the future when we find discrimination under Title VI against Jewish students - or students 
of other faiths - at institutions of elementary, secondary, or higher education. 

Thank you again for writing. OCR shares your firm commitment to ensuring that Jewish students, like all 
students, have access to an education free from discrimination. We look forward to continuing to work 

with you toward that goal and I would be pleased to meet with the Taskforce to discuss this further. If 
you have additional questions or concerns, please do not hesitate to contact Lloyd Horwich, Acting 
Assistant Secretary for the Department's Office of Legislation and Congressional Affairs, at 202-401-0020. 

Assistant Secretary for Civil Rights 
U.S. Department of Education 

www.ed.gov/ocr/docs/investigations/more/09141437-a.pdf
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