






























































































































































































































































Henderson Collegiate

RESUME
Nancy Jo Smith

(b)(6)

Email: Lighthouse@vance.net

Nancy Jo Smith has been a resident of Vance County since 1994. She has an Associate Degree
in Nursing from California and was employed as a Registered Nurse for many years. She 1s
still active with health-related community volunteer work. She has been manager of a theater
in Henderson since 1999, and she also operated a children’s entertainment business for many
years. She has leadership, fundraising, and board experience 1n several community
organizations.

Education/Certifications:
Grossmont College, El Cajon, California: Associate Degree in Nursing 1994

Registered Nurse, 1994 - 2001

Current Employment:
Co-Owner and General Manager of Marketplace Cinema 1in Henderson, NC; since 1999

Summary of Past Employment History:

Founder/Operator of Lighthouse Entertainment business; 2001-2006
1CTT Nurge: Maria Parham Hosmital: 19952000




Henderson Collegiate

RESUME
Erica Staine-Shoulders

(b)(6)

Mrs. Erica Staine-Shoulders has resided in NC since 1998, and in Henderson since 2005. She
has helped found the Boys and Girls Clubs of Vance County and fundraise for them.

Education and Licensing:

Stillman College, Tuscaloosa, AL: B.A. in English Communications 1998

University of North Carolina at Chapel Hill: Master of School Administration 2008
and Licensed School Administration K-12 Education Leadership 2008

Current Employment:
Curriculum Specialist; Warren County Middle School, NC; since August 2008

Summary of Past Employment History:

Principal Intern; Mary Potter Intermediate School, Oxford, NC; 2007-2008

Principal Intern; Pearsontown Elementary School, Durham, NC; Summer 2007
Director of Professional Development; Teach For America — Eastern NC; 2005 — 2006
Program Director; Teach For America — Eastern NC Region; 2002 — 2005

School Director; Teach For America Institute — Houston, TX; Summer 2002

Corps Advisor; Teach For America Institute — Houston, TX; Summers 1999, 2001
Teacher & Grade Chair 4th grade; Pinkston St. Elementary, Henderson, NC; 1998-2002

Professional Awards:
Wal-Mart Teacher of the Year, May 2002

Community Volunteer Activities and Awards:
Boys & Girls Club of North Central NC: Founding Board member since 2006
Spring Street Missionary Baptist Church: Youth Director since 2007

Professional Highlights:

As a Principal Intern:

* Developed and executed tutoring program for level I students at Mary Potter.

* Assisted with implementation of School Improvement Plan at Pearsontown.

At Teach For America:

* Made presentations at community groups across Eastern NC, including Rotary and Lions
Clubs, to raise awareness about the program and build funding base.

* Secured job placement of 75 incoming corps members 1n 8 different school districts.

* Increased percentage of 2nd year corps members producing “significant gains,” by 54% to
highest percentage ever achieved in the region’s history.

* Researched, evaluated, and cataloged professional journals, texts, websites, and teacher-
created materials 1in order to deliver effective resources to corps members.
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Henderson Collegiate

RESUME

Sherrie Celeste Evans

(b)(6)

Ms. Sherrie Evans has been a resident of NC since 1996, and she currently resides in Vance
County.

Education:
Howard University, Washington, D.C.: Bachelor of Business Administration 1989

Current Employment:
Campus Director; Citizen Schools, at Henderson Middle School, NC; since Sept. 2008

Summary of Past Employment History:

Instructional Support — Technology; Warren County Schools, NC; 2006-2008

Freshmen Transition Program Coordinator; Warren County High School, NC;
Summer 2006, Summer 2007

Alternative Learning Program Lead Teacher; serving middle and high schools in
Warren County Schools, NC; 2005-2006

High School Teacher of Marketing, Entreprencurship and Small Business;
Warren County High School, NC; 2001-2005

Trainer; PricewaterhouseCoopers Kwasha HR Solutions, Cary, NC; 1997-2000

Professional Awards:
Above and Beyond Awards, Warren County High School

Community Volunteer Activities:
Study Circles Facilitator (Everyday Democracy), Warren County, NC; Fall 2006

Other Pertinent Information:
Author, “My Self: A Blueprint for Success” 2004
Currently participating in Leadership-Vance 2009
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Henderson Collegiate

RESUME

Delphia Renaee Terry

(b)(6)

Mrs. Terry has been a resident of Henderson since 1991,

Education and Certifications:
Vance Granville Community College, Henderson, NC: Associates in Applied Science —

Nursing 2000
Certified Nurse Operating Room

Current Employment:
Director of Surgical Services; Maria Parham Medical Center, Henderson, NC; since 2006

Assistant Director of Surgical Services; Maria Parham Medical Center, Henderson, NC;
2000 - 2006

Summary of Past Employment History:
Registered Nurse, Surgical Technician; Maria Parham Medical Center, Henderson, NC;

1991-2000
Surgical Technician; US Army Medical Corps; 1981-1990

Professional Associations:

Association of Operating Room Nurses

North Carolina Surgical Care Improvement Project

Nursing Leadership Academy Southern Atlantic Hospital Association

Other:
US Army Veteran Desert Storm 1989-1990
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Henderson Collegiate

RESUME

Cornelius F. Cathcart, MD

(b)(6)

(0)(6)

Education and Licenses:

University of North Carolina, Chapel Hill, NC: B.A. Biology 1972
University of North Carolina Medical School, NC: Doctor of Medicine 1976
Board Certification 1982

NC Medical License

Current:

Chief of Pediatrics; Maria Parham Hospital, Henderson, NC; since 1983
Pediatrician; Group-Private Practice in Pediatrics, Henderson, NC

US Army Reserves; since 1982

Past:

Chief of Staff; Maria Parham Hospital, Henderson, NC 1985-1986

Vice-Chief of Pediatrics; Dewitt Army Community Hospital, VA; 1981-1982

Major; US Army, Fort Belvoir Community Army Hospital, VA; 1981-1982

Captain; US Army, Fort Belvoir Community Army Hospital, VA; 1979-1981

Internship - Residency in Pediatrics; Tripler Army Medical Center, Honolulu, HI; 1976-1979

Professional Associations:
American Academy of Pediatrics
NC Chapter of AAP

National Medical Association
Old North State Society

North Carolina Medical Society

Awards and Honors:

Outstanding Men of America: 1969, 1978, 1980, 1981, 1983, 1986
Physician Recognition Awards

Best Non-family Practitioner Instructor: 1979-1980

Army Commendation Medal: June 20, 1980

Army Achievement Medal: 1990-1991

Page 18 of 27

PR/Award # U282B090027 el’



Henderson Collegiate

Lottery and Admissions Policy
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Henderson Collegiate

ADMISSIONS POLICY

Henderson Collegiate Is firmly committed to serving a student population that is truly representative of the
socloeconomic and racial diversity in Vance County. All efforts will be made to ensure that students from
a broad range of communities will be recruited and welcomed.

Student Admissions Process
GENERAL INFORMATION

Any child who Is qualified under the laws of this State for admission to a public school is qualified for
admission to this charter school, provided age and grade reqguirements are met.

Adniission shall not be determined according to the school attendance area in which a student resides.

Henderson Collegiate shall not discriminate against any student on the basis of ethnicity, national origin,
gender, or disability, nor shall admission of students be determined on the basis of intellectual ability,
measures of achievement or aptitude, athletic ability, disabllity, race, creed, gender, national origin,
religion, or ancestry. Every effort will be made to recruit students from all sections of the community to
ensure proportionate representation of all segments of the population.

Any student may express his/her intent to enroll by signing the Henderson Collegiate Commitment to
Excellence Form. The student also has his/ her parent or guardian sign this Promise. This form specifies
that the student, parents, and teachers will all have the desire, discipline and dedication to do everything
in their power to support student education. The Henderson Collegiate framework encourages and
motivates students and their families to view an intense academic commitment as the key to future

SUCGESS.

Notwithstanding any law to the contrary, the Board of Directors of Henderson Collegiate may refuse to
admit any student who is suspended or expelled from a public school under G.S. 115C-391 until the
period of suspension or expulsion has expired. [G.S. 115C-238.29F(7)]

Admission to Henderson Collegiate will follow the guidelines established in G.S. 115C-238.29F(g) for
siblings, and for the children of education staff and initial directors.

In the event that the student applications exceed available spaces, Henderson Collegiate Is dedicated to
providing a fair and unbiased system for assigring student adniissions to the school. The process will be
public, and assure that no bias or preferences be allowed to influence the selection.

AVAILABLE OPENINGS

During the first year of operation, the children of the school's principal, teachers, and teaching assistants
may be given priority enroliment. In addition, and only for the first year of operation, the charter school
may give enrollment priority to children of the initial members of the charter school's board of directors,
so long as these children are limited to no more than ten (10) percent of the school’s total enrollment or

to 20 students, whichever is less.
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Henderson Collegiate

For enroliment in the second and succeeding years of operation, available openings will be determined in
the following manner each spring:

1. Currently enrolled students will be given first priority for openings the following year.
2. Second priority will be given to the children of eligible school employees, as designated above.
3. Third priority will be given to siblings of currently enrolled students.”

In all cases, parents will be asked to sign a form committing to attendance for the upcoming school year.

After openings have been assigned to current students, eligible employees, and siblings of current
students, the remaining spaces will be made available to the public for all other applicants as provided
herein.

*In the event that there are more siblings than openings in any given grade, a separate priority lottery will
be held to determine enrollment for that grade.

SPRING ENROLLMENT PERIOD

The Open Enrollment Period is the time during which applications will be accepted for student admission
for the following school year. The beginning and ending dates of the Open Enroliment Period will be
determined at the first regular meeting of the Board of Directors each January. Generally, it will occur in
the spring of each year lasting approximately six weeks. Applications will be made available at the school
and several other locations throughout the community, and the public will be notified of these locations.
Every application received will be stamped by the school as to date and time of receipt, during and after
the Open Enroliment Period.

At the end of the Open Enrollment Period, if the number of applicants is equal to or less than the number
of openings available, then all applicants will be enrolled. In the case that there are less applicants in a
grade level during the Open Enrollment Period than there are openings available, then additional
students will be accepted on a first-come first-served basis until the grade capacity is full.

If there are more applicants during the Open Enrollment Period than openings in any grade level, a public
lottery will be held for all affected grades. Notice of the time, place and location of the lottery must be sent
by regular mail to the parent or guardian of each applicant at least ten (10) days prior to the lottery. The
lottery process will also determine each year's initial waiting list.

The parents or guardians of the children chosen by lottery for admission to the school will be notified by
mall of the results of the lottery (referred to herein as “notice of acceptance”). The parent or guardian of
each child chosen for admission must contact the school administration or board and confirm their child's
enroliment in the school in writing within fourteen (14) days of their receipt of notice of acceptance.
Failure to acknowledge acceptance and confirm enrollment will result in loss of admission and the child's
name will be placed at the end of the waiting list for the appropriate grade level. All parent and guardians
will be notified of these requirements in the notice of acceptance.

Parents or guardians of the children placed on the waiting list will also be notified by mail of their number
on the waiting list. In the event that a child withdraws their application after the lottery or withdraws from
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Henderson Collegiate

the school at anytime, the child with the first name on the waiting list for that grade will be contacted by
mall of their acceptance to the school.

In accordance with North Carolina law, all applicants, even those who have held a place on the waiting
st throughout the year, must reapply during the Open Enroliment Period to be placed in the lottery. To
be included In the spring lottery, a separate application will need to submitted for each child,
even If the child was on the current year's waiting list.

LOTTERY PROCEDURE

1. The lottery will take place at a public meeting of the Board of Directors.
2. Applications will be sorted by grade level and checked for accuracy.

3. A card will be made to correspond with each application with the child’s name and grade level for the
upcoming school year. Each card will be placed in an unmarked envelope and labeled in the right hand
corner with the child’s grade level.

4. The sealed envelopes will then be pooled by grade level and placed in a larger sealed envelope with
the total number of applicants for that grade level marked on the outside.

5. The Fourth grade envelopes will be placed in a large clear container. A Board officer or designee will
draw an envelope and read the name inside. The name will be recorded on a ledger as number one. The
number will also be recorded on the corresponding application and the card that was drawn. This process
will continue until all the envelopes have been drawn. The first names will be placed on the class roster
up and unto the number of available openings, and the remaining names will be sequentially placed on a
waiting list.

6. The same process will be repeated for each grade level.
/. The applications, cards, and roster will then be compared for accuracy of recording.

ONGOING ENROLLMENT

Since families may express an interest in enrolling their children at Henderson Collegiate at times other
than during the spring Open Enroliment Period, this procedure for accepting names throughout the year
will be followed:

1. Parents or guardians interested in enrolling their child at any other time of the year will be asked to
submit an application for each child. The application will be stamped as to date and time of recelipt by the
school.

2. Names will be added to the waliting list for each grade in the order in which they are received.

3. If openings become avallable, they will be offered to applicants in accordance with their position on the
waiting list. Prioritization will be given as allowed in G.S. 115C-238.29F(g).
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Henderson Collegiate

4. This waiting list for the current year becomes null and void on the day following the spring lottery for
the following school year. Beginning the day following the spring lottery, no new students will be accepted
for the current year.

COMPLETION OF ENROLLMENT PROCEDURE

For both new and returning students, the enrollment process is not complete until the student
has attended and been served by Henderson Collegiate at the outset of each new academic year.
In choosing Henderson Collegiate for their child, families are expected to adhere to the calendar
determined annually by the School Leader and the Board of Directors, and to bring their child to school
on the days school Is in session, as promised in the Henderson Collegiate Commitment to Excellence.
However, the Board recognizes that individual circumstances may arise that make accommodation to the
calendar difficult or impossible for some famiilies.

Attendance at the beginning of the school year is extremely important. The curriculum utilized by the
school is based on an ordered sequence and acquired knowledge. Missing any part of this sequence
may Interfere with the educational progress we hope to achieve with each child. In addition, like all other
public schools in North Carolina, funding for the entire year is determined by enroliment in the early days
of the school year. Our annual budget is based on the assumption of full enrollment from the first day of
school. Parents will be informed of this policy in writing prior to the start of each school year.

1. All students must attend school on the first day. Students must be in attendance for at least half
a day (three hours) in order to be counted present.

2. Students who do not attend school on the first day will risk losing their space at the
school. If a student does not attend school on the first day, and the Principal has not been
notified in advance in writing, he/she shall have the discretion to reassign that space to the next
student on the waiting list. School officials will make every attempt to reach a family whose child
S absent.

A. When an absence is anticipated, whether excused™ or unexcused, prior notification of
the Principal is required. This notification must be in writing.

B. If the absence Is not anticipated, families should contact the school immediately to
prevent reassignment of their child’s space.

3. Ifastudent has missed more than the first five full days of school for an excused* absence

without prior written notification of the Principal, the Principal will be instructed by the Board of

Directors to automatically reassign that student's space to the next student on the waiting list,
and the student will lose their space at the school.

4. |f a student has missed more than the first five full days of school for an unexcused absence,
with or without prior notification of the Principal, the Principal will be instructed by the Board
of Directors to automatically reassign that student's space to the next student on the waiting list,
and the student will lose their space at the school.

5. Even if the student has attended on the first day, they cannot be included in the school’s
head count if they subsequently miss 10 or more consecutive days in the first 20 days of
school, unless these absences are excused®. This is in accordance with the quidelines of the

Page 23 of 27

PR/Award # U282B090027 e2?2



Henderson Collegiate

Student Information Management System administered by the North Carolina Department of
Public Instruction. In other words, the state interprets such unexcused absences as if the

student is no longer enrolled in the school.
“Excused Absences

llness or injury

Quarantine

Death in the immediate family

Medical or dental appointments

Court or administrative proceedings

Religious holidays or observances

Valid educational opporturity with approval prior to the absence

No gk wwh —~

An additional note: The NCDPI has made it clear that #7 is not an acceptable excused absence until after
the child has attended school and been enrolled.
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Henderson Collegiate

NCDPI/Office of Charter Schools
Submission Documentation
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Henderson Collegiate
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The foregoing appiication is submitted on behalf of Henderson Collegiate, Inc. (riame of nonprofii

corporation or individuals submiling application). The undersigned has accepted the
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Vo 7eeeles / page application on behalf of NCDPI/Cffice of Charter Schools.
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Henderson Collegiate

PROOF APPLICANT PROVIDED CHARTERING AUTHORITY COPY OF CSP GRANT
APPLICATION

The applicant Henderson Collegiate 1s providing its authorized public chartering authority with
timely notice and a copy of this CSP grant application. The receipt from the chartering
authority will be converted into electronic form and will be sent to DOE as soon as possible, to

be added to this CSP grant application.
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Budget Narrative

Budget Narrative Attachment

Attachment 1:

Title: HC Budget Narrative Pages: 3 Uploaded File: C:\Users\esanchez\Desktop\Fundraising\Federal Grant
Application\Attachments for the application\PDF Version\HC Budget Narrative.pdf
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